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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SADHU VASWANI
STUDI ES FOR G RLS

Name of the head of the Institution BHAGMANTI HEMANDAS NANWANI
Designation Director

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02026054491

Mobile no. 9049003759

Registered Email

managenent . svi ns@nuai | . com

Alternate Email

di rector @vi ns- pune. edu. in

Address 6, KOREGAON ROAD
City/Town PUNE

State/UT Pune

Pincode 411001

I NSTI TUTE OF MANAGEMENT




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

DR ABHI JEET KAI WADE

Phone no/Alternate Phone no.

02026054481

Mobile no.

8446666099

Registered Email

managenent . svi ns@nuai | . com

Alternate Email

abhi j eet . kai wade- hod@vi ns- pune. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://svins-pune. edu. i n/agari gac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://svins-pune. edu. i n/ acadeni c-

cal endar/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To
1 B+ 2.72 2018 02- Nov-2018 01- Nov-2023
6. Date of Establishment of IQAC 15- Nov-2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Online SIP for MBA Part 1
St udent s

12-Jun- 2020 50



http://svims-pune.edu.in/aqariqac/
http://svims-pune.edu.in/academic-calendar/
http://svims-pune.edu.in/academic-calendar/

Wor kshop on Enoti onal 02- Dec- 2019 11

intelligence 3

Wor kshop on First-Aid and 02- Dec- 2019 25

DI SASTER MANAGEMENT 1

Seven Days NSS CAWP 02- Dec- 2019 30
7

Increasing Ph. D seats in 20- Sep- 2019 8

Research Centre 1

I ncreasi ng | ntake through 02- Dec- 2019 8

NRI Quota seats under 1

Al CTE

Setting up of Local 02- Dec- 2019 6

chapter of NPTEL 1

Geen Initiatives -Tree 20- Sep- 2019 6

pl ant ati on 1

Green Initiatives -Ri ver 20- Sep- 2019 5

cl eaning drive 1

Lego Serious Play 20- Sep- 2019 31

Wor kshop 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of No

the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ill3RVcyWVpYcmNSQkVIYkFJbEdIMnc9PSIsInZhbHVlIjoiaE11STEvQk5hREdETWVuU045aVg1TTQxNGc2dzdlbEpGRjdSeXdFb3hBV2QxMTVzZkRKL293U3pRcVlOdExsOFpRNExkN0Uwc0EzLzU5V0dteCtaSWRNZ1RiWEFzTEdPRjNlU3Q2enhtekk9IiwibWFjIjoiZTY0OTI1NWQ1ZDkwODgzOWJkMzZkOTU2Y2ExMjY0MjRkNjQxZGVjYjk1NjVjYTA1NjE4ZmJmNGIxMzQ5NGQ2OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkV4bjErTUNQYlBXYk5paDlRNUxSYVE9PSIsInZhbHVlIjoiblZPUlVRMEdRRmlrbDlYbTRtQTA1Z2ZuNWtUa1pQNDVmVTFqM1c4VzI2WWJES2ZEL000cmQyRUUvQ2NUMExOSiIsIm1hYyI6IjIyMTk2M2UyYjU1ZjQzMGRlOGY0Mjc1ZjU4NjYyYTA3NzhlOTA4MThhODJkMzQ4YzU5NDcyNjJmNGVhYzAwODAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFkZ2ZMbE53a2FIQWUvTnVLY3pwcEE9PSIsInZhbHVlIjoicU9ERmV1WUdUeHRtZnJxc3QyQ29lUmdrQ2FTZnBLdmZacHJHTVl0YS9objRIOGh4ZW95NEx4OUhWaXpZVXZtTHlJM0ZUOGdrd0Z4ZkttQk9YTlRLMmc9PSIsIm1hYyI6ImEwOWU4Y2JiNjM5YzJkZWNjZGVmODBjNDlmOThjNzQ1OGNiOWM2ZGUyMTI4N2M1YzVkMjE3NDM3OTM1ZTBlZDMiLCJ0YWciOiIifQ==

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Structured I nplementation of Qutcone Based Educati on with mapping of Course and
Programme CQutconmes and Measurenent of Attai nment of Course and Programre Qut cones

Est abl i shnent of NSS Unit under the aegis of SPPU

Setting up of the NPTEL Chapter

Conduct ed Wor kshop on research net hodol ogy and National |evel Conference on
Soci al and economc trends: MIlennial Inpact
Setting up SVIMS d obal Connect International Cell

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Applying for NRI

Al CTE

Quot a seats under

Hel ped to increase intake capacity

| ncrease Ph. D seats in Research Centre

The Institute successfully enpanel ed
Associ ate Guides and i ncreased seats
fromone to El even

Setting up International Cell

The Cell was started and achi eved
traction and success in terns Of

or gani si ng event s/ webi nars and

undert aki ng and pronoting international
courses from UNCC, UN Wonen, WIC. in
all 12 international courses were
undert aken by students

Promoting I nnovati on and Research
Cul ture

Research papers were written by Faculty
and published in UGC Care list journals
One week FDP was conducted on Research
Met hodol ogy Devel opi ng research skills.
A Start up and Incubation Centre was
set up under the aegis of SPPUI 2 e

i deati on conpetition Business Plan
Conpetitions were organi sed One of our
students, Ms. Tanvi won ideation
conpetition

Sports Facility

A Badmi nton Court was set up

Setting up of NSS unit

The Unit was set up and several
extension activities as al so a CAVMP was
conduct ed

Certificate Courses

Four Nunber of Certificate courses at



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitxME9GSng0MWpMaG1jZk4rV2U0bUE9PSIsInZhbHVlIjoibDNLcHZvZy9KdTV1d0pGWEdKMGtFTXJJSDFLdDNaQ3k1YUk3SWVXWFJJY0JsVlJ5UkFEMFV3WHpCVm9JQXpBdHhKYUxZK3B1OVZPTnNxMysyR0Zsa2c9PSIsIm1hYyI6IjljNTUwYjVkNzZmMGUzMzM2ZDg0ZTczMzMxYzY1NTI5NWMwNGNjMzMyNDFiMGVmM2NmYWNmYmUzNDhiNDEzZWEiLCJ0YWciOiIifQ==

subsi di zed rates were offered to
students to help increase enployability
or pronote entrepreneurship

Applying for NBA Accreditation under
Mar gdar shak Schene of Al CTE

Sel ect ed under the Schene

Setting up NPTEL Local Chapter

The sane was successfully set up and
enabl ed staff and students to undert ake
MOOCS and instilled in thema sense of
ifelong | earning

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col I ege/ Institute Devel opment 15- Sep- 2020
Commi ttee
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 24- Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution primarily uses VRI DDH
for the coordination, control

anal ysis, and visualization of
information. VRIDDH is used to

mai ntain records of teaching |earning
process and student activities in
academ ¢ and nonacademnic contexts. It
mai ntains digital records of students
and faculty personal details,

exam nation details, attendance etc MS
under VRIDDHI is designed for easing
out admi nistrative processes and

achi eving optimzation. The software
all ows storing, nodifying, and
retrieving information using the
pul I down nenus: nasters, adm ssion,

i nformati on, exam nation, fee
managenent, financial accounting,
payroll, |ibrary managenent, student
managenent, ERP Reports, and ot her



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFGZ3NoclhwNmNOSWVpREVZbFF2bnc9PSIsInZhbHVlIjoiTjZZeEFjNEs4d3lOY3BUWUk5Qkl6RHBWRTZiNDBIYmFwRXA5dXd0NUUwQnBSVWFRYWJKdjdWNm41NEMwS1lwZSIsIm1hYyI6IjkxYTExZmM3NWI5ZGMxMDVhZjJkZjIzYWQwOTNjOTQyYmUwNmIwNWJmNGU3YmM4MzRiMWI0ZWMyNjhiMTliNzEiLCJ0YWciOiIifQ==

utilities. Al these nodules are
integrated with the information
provided fromthe student and the staff
adm ni strati on nodul e. Various

summari zed data is avail able over this
dashboard. The dashboard shows Fee
collected, class wi se, caste category
wi se etc. Student data, Current
Transaction entry details, current

adm ssion status for all classes, caste
W se statistical report, admi ssion fee
summary report, Library status details,
purchases, etc are also available. A
past, present information is avail able
whi ch helps to work out trends and
patterns and arrive at projections and
devi se strategies. MS reports from
VRI DDHI al | ow for effective financia
managenent based on fee collections and
out st andi ng anobunts too. VRIDDH is

al so used for Library and maintai ning
record of circulation of books and
Calibri and OPAC is used for online
access of library books, journals and
reports etc. Besides, we use DWVS for
mai ntai ni ng records of staff and
students Activities, Events, Meetings,
Results etc. Internal officia

comuni cation to all students, teaching
and nonteaching staff is done through
M crosoft O fice 365 and uses domain
nane @vi nspune. edu.in.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

SVIMS, affiliated to Savitribai Phule Pune University [SPPU follows its
prescribed curriculumand the Managenent appoints qualified teachers as per
gui delines of AICTE to transact the syllabus. Wth the introduction of outcone-
based education in June 2019, the Institute prepared necessary nanuals to help
faculty and students |earn about |inking pedagogy and assi gnments to outcones
and neasuring attainnent of outconmes. Faculty neetings were organized to
di scuss the choice of subjects, electives, Alternative Study Credit Courses etc
to be introduced. Care was taken to ensure that choices neet our vision and
m ssion, staff requirements, industry needs and profile of our students. To
fill the syllabus gap and ensure holistic devel opnment of students, certificate
and val ue- added courses, guest |ectures by industry experts and professionals,
training prograns are planned and conducted by the institute. Students are al so
encouraged to enroll for SWAYAM NPTEL, and United Nations courses. Simlarly,
various co- curricular activities — Sports, debate, essay witing conpetitions
etc are conducted to help devel op students’ personality. Planning and Delivery
of Curriculum 1. At the beginning of academi c year an academi c cal endar with
maj or academ c, evaluation, and co-curricular events is prepared and upl oaded




on institute website and di spl ayed on the notice board. 2. A systematic
procedure is followed to prepare tinetable and is tinely posted on the website
and what sapp group of students 3. All faculty nenbers prepared session plans,
assignnents with rubrics in such a way that program outcones and course
out cones shoul d be achi eved. Faculty nmenbers maintain Academ c Report to
docunent session contents, pedagogy plans, attendance, CCE details, Mapping of
COs & PCs, Guest lectures arranged etc. 4. Teachers use experiential,
i ndi vidual, participative, and coll aborative |earning nodes to address the
| earni ng needs of students. Students are engaged in higher order thinking
t hrough rol e-pl ays, case studies, group discussions, newspaper analysis
sem nars, projects, industry visits, presentations, internships and
applications of ICT resources. Faculty use and devel op e-learning resources and
| ecture capture systemto nmake teaching |l earning creative and engaging. 5. In
the first few lectures of every subject, the teacher orients the students to
program speci fi c outcones, program outcones, course outcones, and assignnments
with the students. 6. The institute has a well-defined systemto neasure
| earni ng outcones and inprove students’ academn c performance. The course
out comes and students’ performance i s neasured through various types of
assignnents and fornmative assessnents provided to the students. 7. CCE schedul e
is displayed on the notice board and on whatsapp group before the start of the
senester; so also is the SPPU Schedul e of external and project exam nations as
and when received. 8. Every 15 days, Academ c work executed and conpleted is
noni tored by | QAC coordi nator and feedback is provided. 9. Student feedback is
invited at the end of every senester to check on attainment of outcones and
student satisfaction. The sanme is analyzed and used for effecting inprovenents.
During | ockdown faculty menbers conpleted their syllabus and other academ c
wor k through online platfornms. The navigation to online platforns was
relatively easy as the Institute already had a Lecture Capture Systemin

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
C3: Canpus Ni | 26/ 08/ 2019 58 Enpl oyabi | a. Leaders
- Cor porate ity hi p, b. Cormun
- Connect ication ,c.P

ersonality d
evel opnent, d

. Enoti onal |
ntel ligence,
e. Stress
managenent
Tally ERP Ni | 09/ 10/ 2019 62 Enpl oyabi | Accounti ng
ity skills
| ELTS Ni | 30/ 09/ 2019 74 Enpl oyabi | Communi cat
ity ion skills
Ni | 15/ 07/ 2019 109 Enpl oyabi | Fi nanci al
I nt roduction ity/Entrepre analysis for
to neur ship | nvest ment s
I nvest nent
Trai ni ng Ni | 29/ 07/ 2019 82 Enpl oyabi | a.
of Trainers ity/ Entrepr Presentation
eneur ship skills, b.
desi gni ng
training

program




Devel opi ng Ni |
Soft skills
and

Personal ity

26/ 08/ 2019 54

Enpl oyabi | Sof t
ity Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBA Manageri al Accounting 01/ 09/ 2019
VBA Organi zati onal Behavi or 01/ 09/ 2019
VBA Econom ¢ Anal ysis for 01/ 09/ 2019

busi ness Deci si ons
VBA Busi ness Research 01/ 09/ 2019
Met hods
VBA Basi cs of Marketing 01/ 09/ 2019
VBA Di gi tal Business 01/ 09/ 2019
VBA Ent r epr eneur shi p 01/ 09/ 2019
Devel opnent
VBA Legal Aspects of 01/ 09/ 2019
Busi ness
VBA Demand Anal ysi s and 01/ 09/ 2019
For ecasting
VBA Ms- Excel 01/ 09/ 2019
Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MBA

Managenent

15/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
95

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Sanctuary- Art of 01/07/ 2019 107
Li vi ng

I ntroduction to Cyber 01/ 09/ 2019 49
Security-|I

Human Ri ght s- | 01/ 09/ 2019 49

I ntroduction to Cyber 01/ 01/ 2020 49
Security-11

Human R ghts-11 01/ 01/ 2020 48

I ntroduction to Cyber 15/ 07/ 2019 57



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhIcTFhSWNKQ2dTMG1rbEdqUE5iNnc9PSIsInZhbHVlIjoiM0lUTnRoNTN5NWV3MGMyRnA1WURaVE94bkwwTzdZbFFFbmh0VjY5OWFBWkUvZkdOQlQycC96aU5QWTV6UGJYbG4xTGgycVRwR0VtTzlJTExjalNFbUtJWDd3T2JWVXROemFmMFIzd0dDMkU9IiwibWFjIjoiZWRkZmEwOTNhMmVlZmUxNWIwMWRmZDVlNTZmMmQyNmM1ZDcwZTIxYWIxMzg4Yzg5N2U0ZGExZjk4OWQ5MjNkZSIsInRhZyI6IiJ9

Security-I111

I ntroduction to Cyber 01/ 01/ 2020 57
Security-1V
Yoga 01/ 01/ 2020 24
Enmoti onal Intelligence 03/ 03/ 2020 25
wor kshop
Di sast er Managenent 15/ 02/ 2020 67

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA

Managenent

103

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

collected from students’

offered, infrastructure,

presented through tabl es,

Feedback is collected fromvarious stakehol ders-
alumi - to know their views on quality of education,
i nprove overall performance of our Institute. Stakeholder’s feedback is used to
i nprove services of the Institute,
devel opnent of students and to achi eve hi ghest satisfaction | evel of students.
Feedback is collected fromstudents to assess curriculum effectiveness of
teachers, attai nnent of program outcones,
new subj ects/certificate courses,
al so included in context of online teaching, given that after March 2020 al
| ectures were conducted in an online node.
curriculumfor quality inprovenent and to identify the gaps in syllabus. Based
on this feedback necessary steps are taken for the inprovenment of teaching

| earni ng processes. At the end of the internships,
enpl oyer s/ supervi sors.
student’ s ongoi ng devel opnment as it clarifies the expectations of the
contenporary market and also helps to identify skills in which the students are
| acki ng. Alumi feedback is collected on curriculumand what is the current
requi rement of industry. Parents are asked to assess quality of our program
and outcones achieved in ternms of
Feedback as a practice is collected
Feedbacks are collected through Google forns with
mul ti pl e choi ces and subjective types. After
collecting the data, it is analyzed using percentage and average nethod and is
graphs, and charts. These feedbacks are assessed and
an anal ytical report of each stakehol der group is presented to the Director.
The feedback on outcones is used under

guality of teaching,
attri butes and achi evenents of their wards.
at the end of every senester.
questions based on Likert scale,

to i npl enment best

infrastructure etc.

Teachers’

students, teachers, enployers,
whi ch can help us to

practices, for overall
course outcones, and introduction of
This year questions were

f eedback is collected on

physi cal feedback forns are
This feedback is inportant for

I ndi rect Method to neasure Course and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijc5aHptMExxR0VHaDF3ZDRtSW9oVWc9PSIsInZhbHVlIjoiMWxPTGMyMURjM1JoYkgreWNER1JiNUNpY3JCUC9LWENFUyt3RVBvVTNscXNZdWZpSGNxRU5uWklxVkZ0b2pBSy91RHFDRlRZME9rOEVZYVNOUXZ6K0JrY1dONUc1dlp4TjVHc0RubE8vWHM9IiwibWFjIjoiYzhhMDlhZTVlZWYyNTA5YjcxNDBhMTgzMTcyZDE1MjIwMmU4MWUzZTdhMzdjZWMwNjliZGZkOTBhOGZkZjlhOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlMSkdQVHdHTGEzOUdQTWRtTE9zR3c9PSIsInZhbHVlIjoiMGc5YmVtdGk3TXVxMXp2Umg1TTRYOU8xKy92SytuZksvcXh2VTd2REM2MGR2dVlJMGp1UWs1aTBtcEJMRWhYOUVyeTE5cDlrNGZKSWtwdUR2aEE5Wnd2YnZXUG9EUlNlc0pJRlczSVc1dFE9IiwibWFjIjoiYjExNWVlMmQwMGZjNzMwOGE1ZDhhMmZmMTBjZjFiMTBiYWU0ZjBlMWIxOGUyOGNiNGZlMTAxNzY1M2JmNWU1NCIsInRhZyI6IiJ9

Enpl oyers’
suggest

confi dence,

| ecturers,

di scusses i ndi vi dual

program Qut cone Attai nment.
quality and satisfaction levels with teaching,
feedback hel ps to understand strengths and weaknesses of students and al umi .
f eedback hel ps to gauge industry expectations.
teacher feedbacks to assess strengths and weaknesses and
i nprovenents or initiates action of term nation
are sent for trainings or faculty devel opnent prograns to increase their
teaching skills and gain know edge and | earn techniques to add
quality and effectiveness in their teaching pedagogy. Based on the anal ysis and
suggestions fromthe different stakehol ders,
suggested to Board of Studies [SPPU].
wor kshops,
contenporary know edge or
Feedbacks regardi ng i nfrastructure,

sem nars,

Feedback is al so used to neasure and anal yze

additions, /

i nfrastructure.

Different Certificate courses,
and conferences are conducted to enhance
hel p students becone ready for the job narket.
i nprovenents are made to the

i f need be.

Empl oyer s’

The Director

Teachers

changes in curriculumare

Quest

Governi ng Body and requi site changes are nmade as per their decisions.
CRITERION Il = TEACHING- LEARNING AND EVALUATION
2.1 — Student Enrolment and Profile
2.1.1 — Demand Ratio during the year
Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PhD or DPhi | Managenent 13 25 11
MBA Managenent 60 77 50
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 Nill 107 Nill 6 Nill

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
6 6 9 5 3 15

View Fil e of

| CT Tools and resources

View File of E-resources and techniques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

At SVIMS, Mentoring is a nurtured relationship between an experienced and empathetic faculty (mentor) and a
student member (mentee), aimed at fostering the professional, personal and emotional development of the
student. Given the hectic schedules of an MBA program, the students come across many problems difficulties
and feel burdened at various levels. Many a times this also results in home sickness and / or depression. Most of
them need moral, psychological, and professional learning support, which is provided by the mentor. The mentor
listens to, understands, guides and challenges the students to push themselves and explore their strengths.
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdWTU1yNjhKZUtmR3l5YkNwMytZcEE9PSIsInZhbHVlIjoiYzdZUS9XaEs4elpFOXdhQ1VRK0xvMW1Zc0hENzc1MzlUR0MraFYzN1lROVExT1kxYllCYitRY3c2WjV0YUd0SkRRM0F0ZndoQXk0Vjh2S1k1djZ4V3c9PSIsIm1hYyI6ImUxMjQwY2M0ZDY4NWU5ZTAzMTljYmZlZTQ1NzMzNDhkZGI4OWQ2OWQ5MzMzYTVlODhlOGIyMzllOTE0OTUxMDciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImY2Vy9LcVU0ZTY0ZWNXVlNQRElDQXc9PSIsInZhbHVlIjoiRWxLVHZhOHI4d2ZxalV1Ly9tZkFlWUYrbWZ3TitDV0xGNVRJT29yTUw1UVdudXUzZ0tsam5MMHNGN0d1VTJwM1pYemFMMStmRVBpOTFxSkMvSzIySGc9PSIsIm1hYyI6IjRkYjA2NWJhMTE5YjUwNDkzZjhmNzY1ZGY0ZDVjOGUxOGQ2NDFiNzRiN2Y5NzFiZTQ1MjA3NjVhYzVkNzU5OWMiLCJ0YWciOiIifQ==

Different learning activities in consonance with the learning pace and ability of the mentees are chalked out and
practiced. The endeavor is to identify strengths/gaps, provide appropriate feedback and remedial measures,
working towards their overall development. The Mentors are allocated mentees at the beginning of the first
semester. They provide both professional and personal advice in transitioning into, and out of, Management
school. Mentees are guided on various aspects of their personalities, selection of specialization, sports and

cultural participation, choice of certificate courses/workshops, attendance in seminars, management
competitions and other requirements for a strong career. Similarly, the Director plays the role of the mentor for
the faculty as they too need guidance and support during their career and personal turmoils. Mentors, thus, help
in bringing about the balance in professional goals with personal lives . Process: 1. HOD allocates the mentees
to the faculty members, mentees fill up the forms regarding details such as personal information, medical
conditions, hobbies etc. Mentor mentees connect with each other frequently and process is 24X7 not restricted to
office hours. 2. Mentors also provide reliable and comprehensive support system to motivate students to excel in
both academic and non-academic fields and to make the most of their journey at the Institute. 3. Mentors
approach the Director about the financial help required by the students. The Director then approaches the donors
to provide the respective mentees with monetary and non-monetary assistance. 4. One of striking examples that
we can point out is this: A student who originally hails from Agra was stuck in Pune after the lockdown was
declared in 2020. In these testing times, the Director and the student’s mentor helped her with food supplies and
basic necessities, medical help and also made arrangements for her travel back home. Significant Outcomes: ¢
Students received financial aid for continuing education owing to the mentoring process and relationship ¢
Students formed International Cell i.e. SVIMS-Global Connect, under the mentorship of a faculty member. The
students forged ties with international speakers, experts and organisations and invited them for webinars and
completed various International Certificate Courses.  Students’ participation and engagement in extension and
outreach activities improved

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

107 6 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

6

6

0

1

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr B H Nanwani , Director Best NSS CAMP by
State Level Gr anmpanchayat
Phul gaon, Pune
2020 Dr B H Nanwani , Di rector Contribution in
Nat i onal Level the field of Wonen
Enpower nent ,
Ent r epr eneur shi p,
Educati on and
Social activities,
By KRI PS Foundati on
2020 Dr B H Nanwani , Di rector Or gani zi ng Bl ood
State Level Donati on Canp by
Red Cross Sahyadri
Hospi t al
2020 Ms Vaishali Patil Assi st ant Pol i o Awar eness
Pr of essor Drive, PHC Phul gaon




2019 Ms Vai shal i Assi st ant Counsel |l ors
Dhawane Pr of essor Trai ni ng Course hy
I ndi an Red Cross
Soci ety
2020 Dr Abhij eet IQAC / C QA Best NSS CAMP by
Kai wade coor di nat or Gr anpanchayat
Phul gaon, Pune
2020 Dr Abhij eet IQAC / C QA Qut st andi ng NSS
Kai wade coor di nat or Unit, Area
Coor di nat or NSS,
Pune
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

VBA Nill SEM | 30/ 12/ 2019 07/ 02/ 2020
VBA Ni |l SEM 1 | Ni Il 24/ 07/ 2020
VBA NIl SEM I I' 10/ 12/ 2019 28/ 02/ 2020
VBA Nill SEM 1V 20/ 10/ 2020 14/ 12/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

SVIMS is affiliated to Savitribai Phule Pune University and foll ows the
Conpr ehensi ve Concurrent Eval uation and End senester Exami nation pattern. SVIMS
strictly adheres to the guidelines of the SPPU revised syllabus(2019 pattern)
for the evaluation process - University Evaluation (50 marks) and Institute
Concurrent Evaluation (50 marks). There are 3 CCEs conducted for Core Institute
| evel subjects. Qut of these, 3 CCE average or best of two - whichever is best
suitabl e for assessnent, is considered for final internal evaluation. The
schedul es of CCEs are conmuni cated to students and faculty in the begi nning of
the senmester. The Institute refornmed the CCE systemfromfaculty centric to
student centric to increase the transparency in evaluation i.e. assignment with
rubrics. Al assignnments go through a quality assessment by the HOD and
Director. The faculty share the outconme within 72 hours of receiving the
assi gnnents The attai nnent of Learning Qutconmes is calculated in a scientific
way and these are used for effecting inprovenents in pedagogy and eval uati ons.
Lockdown 2020: - SPPU deci ded and announced online MCQ tests for 50 narks
(University assessnent). As a related acadenic decision, the Institute
conducted MCQs as internal assessnment for the final year students.
Additionally, the students were instructed to upload their scanned assignnents
on Institute’ s Google drive (created specifically for subm ssions).

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

SVIMS constructs the academ ¢ cal endar basis: ¢ SPPU s academ c cal endar
(commencenent and concl usi on of senesters/exam nation schedul es/ holidays, etc.)
e Certification courses to be offered during the academ ¢ year ¢ Pl anned
cultural and sports events/activities ¢ Quest sessions/sem nars/conferences o



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxkYVhkTyt2cXd4aUg4Vk93dHgvWGc9PSIsInZhbHVlIjoiODFQMUxxWkxIS1lBNStXeTdKbFFHU2VVSEM0WEloT2JoMUVvY2x1RkcvZVdFZHlocjdMV1J5Qlo0emlqQ1FNT1NxVEdzSkhpa21mdkgwNWlZVzJjT0dmTGNDQmorS0hZbFhVV283MllXd289IiwibWFjIjoiMGRjM2Y1MzlhOTE5NGIwYWFmMWRkYjJjOGNiMjIwZTc3N2RhNGIzODI5OGVlMDc1MjA0ZWZkN2NmZjA0Y2E3MCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9FeUFyOHkrMjJMeTUzUXp6WkY2R1E9PSIsInZhbHVlIjoibXd2b2t5OVdIK29INEsvVG5RU1ZCbDZ6MW5ZeXo4UFQzQkJpS1dyNURIRlprVzBxWTdBS1pZS0EwNUs4YnRLbkw4VjVKeE5oODNQNzZ5aGc5a0hFSnc9PSIsIm1hYyI6ImVjYmUyYTIzNDFmNDdkYjliYjllM2NhNDIwOGQyZWVjYmEyY2QyZWFmODY1YzdjM2I4NzVkM2ZhMzdhM2NlYmUiLCJ0YWciOiIifQ==

Days of national/international inportance ¢ Days of inportance to Sadhu Vaswani
M ssion (parent body) A neeting of all staff nenbers is called for, after al
t he above-nentioned criteria are noted down and after an el aborate discussion
a master calendar is prepared. This master calendar is broken down in the form
of : ¢ Induction schedule « Tine-table ¢ CCE schedul e « Exam nati on schedule -
Summrer internships ¢ Allotted vacations ¢ NSS cal endar ¢ Training and Pl acenent
cal endar e« Cel ebration and observance of festivals/Hero days The proposed
acadeni c calendar is presented to the Director for her
approval / suggesti ons/ comrents (if any). Once approved, it is then displayed on
the notice board, institutional website and shared with the students through
What sapp. Adherence to the cal endar: ¢ The HoD conducts acadenic audit every
nmonth to check if the faculty nenbers have conplied with the tine-table, CCE
schedul e, NSS cal endar. ¢ The Chief Examination O ficer ensures that the
exam nation and CCE schedul es are conplied with by the faculty and the
students. ¢ The Trai ning and Placenent O ficer ensures that Placenent rel ated
training and activities are conducted as per the constructed schedule. ¢ The
faculty menbers along with students ensure that all the days as given above are
cel ebrat ed/ observed in a coordi nated manner. Proper documentation of each event
i s maintai ned.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://svins-pune. edu. i n/ popsoco/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill VBA Managenent 57 57 100%

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://svins-pune. edu. i n/students-satisfaction-survey/

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Student s 41 | Dream 4500 4500
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

Vi ew Upl oaded File

3.2 —Innovation Ecosystem



http://svims-pune.edu.in/popsoco/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjU0QnZjakVza2E5WXp5MGZqcjBIbGc9PSIsInZhbHVlIjoiTkRjbGM3dncxaGd1TFV1bGRiUWthNU5mODh5a0dQejIyTkxZZSt3TWZRTTNiaXhpZndKeERmOHlnOFY4L0lxTytWUlpGSmgzRzBMRGtqWFRiTUNMeFRXS0xLWlRteWVBYStvS3NSVUxEV0U9IiwibWFjIjoiN2RiOGM3YmY2MDUzZjExZDc1MDA2MWVhZjBmMDY2NjY2YjMyZDhhMjg1MzQ3Nzg1ZDhjNjUzNzk5NTlhODI2ZSIsInRhZyI6IiJ9
http://svims-pune.edu.in/students-satisfaction-survey/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJ1WE1hRXRad0ZIZTd1SitsT3l5VEE9PSIsInZhbHVlIjoiMWdxSXIzOXFpMXpwVytxeWVQS2VyKzBlQlg4SExLcGFDbTJ2YUh4UkExaC9ML1JmNDA3Sm4yWFozMXR1Y2VaUFVxaFhtMXF3RG5nVk5ab1V5MW84SmVBdVdDckhRUXk0ZjJDSVMxMmI4OUU9IiwibWFjIjoiOTRmYmMyZTYyYjkwMzY1ZGQ2MGI2MWQ1ZGI2MzVkMzM1YWZkZjBmODljMDZmNTI5NWY2ZTIwOThkMTUwNTQwMSIsInRhZyI6IiJ9

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

| PR: Concept, Need VBA 29/ 02/ 2020
| nportance of |PR
(I'ntellectual Property

Ri ght s)
Al application for Gane VBA 22/ 12/ 2020
Theory
Cyber Crine VBA 20/ 10/ 2020
Technol ogi cal VBA 10/ 03/ 2020

I nnovati ons, Trends and
Services in the field of
Human Resour ce
I nformati on Systens

| ntroducti on of New VBA 26/ 09/ 2020
Products and Services
under Digital Banking due
to innovation in
Technol ogy

ENTREPRENEURSHI P: St at e VBA 28/ 02/ 2020
Level Workshop on
“I nnovation and
I ncubati on: Fostering
Entrepreneurship in
H gher Education 2020”

ENTREPRENEURSHI P: Hol d VBA 11/ 05/ 2019
their hands and | ead t hem
to Success

M1l ennials, Gen Z and VBA 28/ 09/ 2019
the changes they bring to
t he wor kpl ace

ENTREPRENEURSHI P: Ol ust er VBA 17/ 12/ 2019
Level i-2-e Conpetition |
Competition for Start up

| deas]
ENTREPRENEURSHI P: | -2-E VBA 23/10/ 2019
Competition — Institute

Level [ Conpetition for
Busi ness and Start up

| deas]
ENTREPRENEURSHI P:  Why not MBA 24/ 07/ 2019
start Small ?
ENTREPRENEURSHI P: \When MBA 24/ 10/ 2020

mar keti ng your own
service firm

ENTREPRENEURSHI P:  Wor ki ng VBA 31/10/ 2020
Capital Managenent: A Key
to Busi ness Success
Startup Perspective

Asi an Pai nts- Journeyi ng VBA 14/ 12/ 2020




into the unexpl ored

and Practice

Introduction to MBA
Securities Market
Latest amendnents in VBA 11/ 01/ 2020
Input Tax Credit [ITC] in
GST
Synposi um On Budget 2019: VBA 12/ 08/ 2020
Budget - A Populi st
Sl ogan O Sluice Gates
For Econom c Devel opnent
B2B and B2C Sal es from VBA 27/ 03/ 2020
| ndustry Perspective
Lego Serious Pl ay VBA 18/ 11/ 2019
Wor kshop
Change Managenent and MBA 14/ 10/ 2019
Leadership
Human Resources Theory VBA 12/10/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Tappi ng Ms. Tanvi Mahar ashtra 18/ 07/ 2020 Start up
Creative Start Ti rt hani Col | eges centre | deas
up - A step for
Towar ds Accel eration of
At mani r bhar
Bhar at
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
SVI M5 V5. Sel f Prl had Kat r aj 26/ 10/ 2020
Startup and Pri yanka Enterprises M1k and Ice-
I ncubati on Dhabal e cream
Centre (2018- 2020 par | our
Bat ch)
SVI M5 Ms. Mansi Sel f M) Shop 21 Online 02/ 09/ 2020
Startup and Jadhav sal es
I ncubati on (2019- 2021
Centre Bat ch)
SVI M5 Vs. Sel f Onkar Arts Tr ai ni ng 01/ 06/ 2020
Startup and M unmayee and Exchange and
I ncubati on Thor at Hub Wor kshops
Centre (2019- 2021
Bat ch)

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlR2L2dFemVxVHFPREJadlEySEgxS3c9PSIsInZhbHVlIjoiUThEZk80MXVNOTVpOVVsRjU5YUVWWWtnSGJkRkhiTzgxSys3LzBMSHpPQ0dxN1BYVkhYTGVIU3ZpWW5ocGMvOXZuYU5LL1hIT2U3Z2JKYm1NUUtsb0E9PSIsIm1hYyI6IjQ5NjNlMzJiMjgzMjhlZDA0MTA0YTk0ZjZlYjZlNjFlNjA1ODk0ZDVhYjlhNzBiN2Q1ZTEyMWE3MzM2YzMwODUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5kU3crbGdDeFo4V0tqMncwYTljQ0E9PSIsInZhbHVlIjoibkVwcVRyd2pUNTNHVy9jVUN5WUx0R3hyS0xvUUl0dEpUbzYrUTA0ZFhQYkNGZEJBVWJZdVVsejdLcGJYTmJlTFdiQW9vM2pKMFlxQ0FDVWxmdTlTMFNldnBUbmtFMFlaWHBZTFdKRGFlTHM9IiwibWFjIjoiMzc0NjRkNjQ3MzMxOGQ2YWU0MjQwYmNlNjU0MTBlZTkyODIyNjAwYjZjOGY1NzE3YmViZWE1NDk1N2Y4YjZlZiIsInRhZyI6IiJ9

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 1 6. 62
I nt ernati onal VBA 7 6. 25

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

MVBA

4

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Vs Jour nal 2020 0 Sadhu 0
Awar eness Bi ndi ya of Vaswani
about and Rangwani Emerging T Institute
Success of echnol ogi e of
Menes s and Managenent
Pages on I nnovati ve St udi es
Soci al ned Resear ch for Grls
i aPl atform
S
Dr “Interna 2020 0 Sadhu 0
Aut omatic |Abhijeet J tional Vaswani
Rati ngs Kai wade, Jour nal of Institute
Generation Poonam Engi neerin of
System for Sawant g and Managenent
Behavi or Advanced St udi es
Anal ysi s Technol ogy for Grls
(1 JEAT)
Ms. Shodh 2020 0 Sadhu 0
Sent i nment Kavita T. Sarita Vaswani
Anal ysi s Rangari , Institute
of Dr of
Customer |Abhijeet J Managenent
Feedback Kai wade St udi es
usi ng H VE for Grls
Dr Qur 2020 0 Sadhu 0
Literature |Abhijeet J | Heritage Vaswani
Revi ew on Kai wade Jour nal Institute
Sent i ment of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImErbnlJRHMwUFB1ZHBRVGtsbkUrQWc9PSIsInZhbHVlIjoiMHc5Vi9MT21xVGpIcHNNSlN0OSs4eGRJVDdXUFNvaEMyV2JRQTB2eVNEZlJ4TVAyRFlVTmFGZXljSzV3UVRkMksvYUI1TlBKYXFOQm1GeE1PTDhucGcyeGpTbGZvOUhqYkpORStQSEZSTDgvTGllaUlNZnMwekVuZTRHakgyUnIiLCJtYWMiOiJkNjRlNTI4YjM2MzZlYWVkYzc5ODY2MDgxYWYzNjIyYjU2OWNhYjc2ZjZlMjVlZThlN2Q2MDhjYTNjZmE2NmVmIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFjc2gxS0xXNUVNcjg4QmJ3V3R5Tnc9PSIsInZhbHVlIjoidEliQmgrbDF1azNkM0tRbDIrbVVRcDBObWJPNUtTcmppK2dKYmV4bk9pTU8rUklBUTJTZlpjWlk3ZzQ5cnA5cjB4dkZmb2hIbmxhRmNpd05vM1RCYTNUZS9PTUkvcXdBdlBReHJmNXhxMXM9IiwibWFjIjoiMGYwODY2YjA0ZDhiMjk0NzNiYWU5ODU1NjQzNDY3YzI5NmI1YmFlMzNkOGMyMDY2ZDNmZmY1ZTIzODliYzUzMSIsInRhZyI6IiJ9

Anal ysi s Managenent
in Retail St udi es
I ndustry for Grls
A St udy Dr Shodh 2020 Sadhu
of Social |[Abhijeet J Sarita Vaswani
Net wor ki ng Kai wade Institute
sites in of
perception Managenent
of Educati St udi es
onal Data for Grls
M ni ng
A St udy Dr | JCRT 2020 Sadhu
of Abhi jeet J Vaswani
Teenager s Kai wade Institute
Per cepti on of
of Soci al Managenent
Net wor ki ng St udi es
Sites as for Grls
usability
for Educat
i onal
Tool s
To Study Dr I JCRT 2020 Sadhu
t he Abhi j eet J Vaswani
Addi cti on Kai wade Institute
of Mobile of
Ganmes on Managenent
Yout h: St udi es
Survey and for Grls
Anal ysi s
Pr of . | NTERNAT 2020 Sadhu
Increasing | (Dr.) B. | ONAL Vaswani
Enpl oyee |H. Nanwani |JOURNALS - Institute
Engagenent |Prof. Vais [Studies in of
t hr ough hal i Doshi I ndi an Managenent
Cor porate Pl ace St udi es
Vol unt eer i Nanes (UGC for Grls
ng Care
Journal)
A Study Asst . 2020 Sadhu
of Pr of . JUNI KHYAT Vaswani
Cust oner s Raj ni (UGC Care Institute
Per ception | Singh Dr. G oup | of
of B. H. listed Managemnent
Ef ficiency Nanwani Jour nal) St udi es
and Effect for Grls
i veness of
wai t i ng
Li ne
Managenent
in Private
Hospital s
in Pune
Cty
Dr. | NTERNAT 2020 Sadhu
Expl ori ng | Bhagwanti | ONAL Vaswani




the Rel ati
onshi p
bet ween HR
Practices
and O gani
zational P
er f or mance
in Mcro,
Smal | and
Medi um Ent
erprises

Nanwani
M. Sriram
Deshpande

JOURNALS -
Shodh
Sanchar
Bull etin
(Appr oved
by UGC
CARE)

Institute
of
Managenent
St udi es
for Grls

Vi ew Upl oaded File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dr . | NTERNAT 2020 0 0 Sadhu
Expl ori ng | Bhagwanti | ONAL Vaswani
the Rel ati Nanwani JOURNALS - Institute
onshi p M. Sriram Shodh of
bet ween HR | Deshpande Sanchar Managenent
Practices Bul l etin St udi es
and Organi (Appr oved for Grls
zational P by UGC
erformance CARE)
in Mcro,
Smal | and
Medi um Ent
erprises
A St udy Asst . 2020 0 0 Sadhu
of Pr of . JUNI KHYAT Vaswani
Cust oners Raj ni (UGC Care Institute
Per ception | Singh Dr. G oup | of
of B. H. listed Managenent
Ef ficiency Nanwani Journal) St udi es
and Effect for Grls
i veness of
wai t i ng
Li ne
Managenent
in Private
Hospital s
in Pune
Cty
Pr of . | NTERNAT 2020 0 0 Sadhu
Increasing | (Dr.) B. | ONAL Vaswani
Enpl oyee |H Nanwani |JOURNALS - Institute
Engagenent |Prof. Vais [Studies in of
t hr ough hal i Doshi I ndi an Managenent
Cor porate Pl ace St udi es
Vol unt eeri Nanes (UGC for Grls
ng Care
Jour nal)
To Study Dr I JCRT 2020 1 1 Sadhu
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t he Abhi j eet J Vaswani
Addi ction Kai wade Institute
of Mobile of
Ganmes on Managenent

Yout h: St udi es

Survey and for Grls

Anal ysi s
A St udy Dr | JCRT 2020 Sadhu
of Abhi jeet J Vaswani

Teenagers Kai wade Institute
Per cepti on of
of Soci al Managenent
Net wor ki ng St udi es
Sites as for Grls
usability

for Educat

i onal

Tool s

A St udy Dr Shodh 2020 Sadhu
of Social |Abhijeet J Sarita Vaswani

Net wor ki ng Kai wade Institute
sites in of
per ception Managenent
of Educati St udi es
onal Data for Grls

M ni ng
Dr Qur 2020 Sadhu

Literature |Abhijeet J | Heritage Vaswani
Revi ew on Kai wade Jour nal Institute
Sent i ment of
Anal ysi s Managenent
in Retail St udi es
I ndustry for Grls

V5. Shodh 2020 Sadhu

Sent i nent Kavita T. Sarita Vaswani
Anal ysi s Rangari , Institute

of Dr of

Custonmer |Abhijeet J Managenent

Feedback Kai wade St udi es
usi ng H VE for Grls

Dr “Interna 2020 Sadhu

Aut omatic |Abhijeet J tional Vaswani
Rati ngs Kai wade, Jour nal of Institute

CGeneration Poonam Engi neerin of
System for Sawant g and Managenent
Behavi or Advanced St udi es
Anal ysi s Technol ogy for Grls

(1 JEAT)
Vs Jour nal 2020 Sadhu
Awar eness Bi ndi ya of Vaswani
about and Rangwani Emerging T Institute

Success of echnol ogi e of

Memes s and Managenent
Pages on I nnovati ve St udi es
Soci al med Resear ch for Grls

iaPl atform




Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem
nar s/ Wor kshops

2

13

3

13

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Worl d Cancer Day Datri Bl ood Stem 1 72
Awar eness about Cel | Foundati on
“Bl ood stem Cel |
Transpl ant”
awar eness about
bl ood stem cel |
transpl antation
Tree Pl antation NSS SVIMS in 2 8
at SPPU - 2019 col l aboration with
SPPU NSS uni t
Di sast er Red Cross - SVI M 2 72
Managenent Sessi on with I ndian Red
Cross Soci ety
Thal assem a Col | abor ati ng 6 58
Awar eness and agency : Rotary
Det ecti on Cl ub Downt own Pune
and Ruby Hal |
Cinic
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

NSS CAMP Best NSS Unit Gr anpanchayat 25
Phul gaon

NSS CAMP Best Fenml e Cadet Gr anpanchayat 25
Awar d Phul gaon

Bl ood Donati on Recogni ti on Red Cross 14

CAMP Sahyadri Hospital
Wor kshop on De Recogni tion NI SD / Al SSM5 NSS 1
Addi cti on

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year
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Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Poshan Rotary C ub Thal assem a 6 58
Pakhawada Downt own Pune Awar eness and
and Ruby Hal | Det ecti on
Cinic
Di saster I ndi an Red Di sast er 2 72
Managenent Cross Soci ety Managenent
Sessi on
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
An | nternational St udent and Sel f 1
Synposi um on Power Faculty menbers
of Love or Love for
Power in
col l aboration with
I nternational Youth
for Sustainability
Rol e of Youth in St udent as Sel f 1
Sustainability by Resour ce Person
I nternational Youth
for Suatainability
Wrl d Trade Facul ty nenbers WIC 1
Center, Minbai - and Students
Trade Expo

View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nternship

Assi st ant
Account ant

Zer oo
| nnovati ons
Pvt Ltd., 992
3455143 E. z
er oo@ot mai |
.com

20/ 01/ 2020

15/ 08/ 2020 1

I nternship

Cab
Managenent
System

APT | T Sol
uti ons, 40666
12216 E: inf
o@ptits.com

01/ 05/ 2020

31/ 07/ 2020 1

I nternship

Executi ve

Ubi soft, 020
6642 4500 E:

11/ 09/ 2020

11/ 12/ 2020 1
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shobhi t . goel
@ibi soft. co.
in
MDP by Fi nanci al DB Foods 28/ 09/ 2019 28/ 09/ 2019 1
Facul ty Literacy - Pvt Ltd.,
Training for |9764 200 345
staff of
factory-
Mot her s
Reci pe,
Sat ara Road
MDP by Sanitary DB Foods 28/ 09/ 2019 28/ 09/ 2019 1
Facul ty and Phyto - Pvt Ltd.,
sanitary 9764 200 345
Measures -
Training for
staff of
factory-
Mot her s
Reci pe,
Sat ara Road
I nternship Resear ch i Dream 12/ 06/ 2020 11/ 08/ 2020 1
I nt ernship Advi sory
Servi ces
Private
Limted,
9821246727
E: sibani.sa
rma@ dream i
n
Internship Cont ent Ver zeo, 08/ 06/ 2020 31/ 07/ 2020 1
Witer 918047166564
I nternship Technol ogi 04/ 05/ 2020 31/ 07/ 2020 1
Recruiter cle,
9765779702,
raj at @echno
| ogi cl e. com
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Institute

Courses - Training

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
D4E Network | ndia 20/ 08/ 2020 | nt er nshi ps, 120
PVT LTD and All Proj ect Wrk and
I ndia Council for Pl acenent s
Techni cal Educati on
Maharashtra State 25/ 11/ 2019 Sol ar Rooftop PV 0
El ectricity System net netering
Di stribution applications
Conpany Ltd.
Di sha Comput er 27/ 06/ 2019 Certificates 48
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St udy Snart 10/ 09/ 2019 Training - IELTS 48
Over seas Education
Mahar ashtra 24/ 12/ 2019 Curri cul um Desi gn 112
Centre for for EDP
Ent r epr eneur shi p Ent r epr eneur shi p
Devel opnent ( MCED) Training visits,
Resear ch
Devel opnent, EDP
Ent r epr eneur shi p
Awar eness
Programme, FDPs,
Udyoj ak Magazi ne,
Post Training
support to Trai ned
St udent s
Kai val yadhana, 17/ 06/ 2019 Tr ai ni ng 24
Gur ukul (Foundation
Course in Yoga)
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
4 3.7
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting

Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting

O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
VRI DDHI  SOFTWARE Ful |y 2.0 BU LD :257.3 2015
KCHA Ful l'y 16. 05. 05. 000 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
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4810 350234 260 82775 5070 433009
Ref erence
Books
e- Books 4290 50740 7638470 0 7642760 50740
Jour nal s 12 30515 12 33445 24 63960
e- 1 66198 1 67552 2 133750
Jour nal s
Di gital 3 19563 0 0 3 19563
Dat abase
CD & 246 40490 0 0 246 40490
Vi deo
Li brary 2 70000 0 0 2 70000
Aut omat i on
Weedi ng 211 0 0 0 211 0
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
M's. Vaishali 303-Startup New | mpartus - LCS 04/ 08/ 2019
Dhavane Vent ure Managenent
(PPT), 318-Lab in
Per sonal
Admi ni stration
Application
Procedure (PPT)
Ms. Bindiya 111- Legal Aspects | mpartus- LCS 08/ 08/ 2019
Rangwani of Business (PPT),

302-Enterprise
per f or mance
Managenent (PPT),
306- Consuner
Behavi our (PPT)

Dr. Snmita lyer 112- Dermand | mpartus - LCS 31/ 08/ 2019
Anal ysi s
Forecasti ng (PPT),
103- Econom ¢

Anal ysis for

Busi ness Deci si ons
(PPT),

305- Cont enpor ary
Mar ket Research

(PPT)
Dr. Abhi | eet 106- Di gi t al | mpartus - LCS 14/ 10/ 2019
Kai wade Busi ness (PPT),

104- Busi ness
Research Met hods
(PPT)
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M's. Vaishali 306- Fi nanci al | mpartus - LCS 10/ 08/ 2019
Pati | System of | ndi a,
Mar ket and Servi ces
( PPT)
Ms. Sundari 305-Direct | mpartus - LCS 31/ 07/ 2019
Pill ai Taxation (PPT)
M. Ki shor 301-Strategic | npartus - LCS 26/ 08/ 2019
Si dwani Managenent ( PPT)
Dr. Abhijeet 316- Mar ketin M crosoft Teans- 01/ 08/ 2020
Kai wade Anal ytics (PPT), One Drive
305- Human Resource
Oper ations (PPT),
319- Technol ogies in
HRM ( PPT)
M's. Vaishali 315- 1 ndi rect M crosoft Teamns- 01/ 08/ 2020
Pati | Taxati on ( PPT), One Drive
318-Di gital Banking
(PPT),
321- 1 nsurance Laws
Regul ati ons ( PPT)
Ms. Bindiya 301-Strategic M crosoft Teamns- 01/ 08/ 2020
Rangwani Managenent (PPT), One Drive
305- Sal es
Di stribution
Managenent (PPT),
316- Mar ket i ng
Anal ytics (PPT)
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 91 55 91 8 0 5 21 50 10
g
Added 0 0 0 0 0 0 0 0 0
Tot al 91 55 91 8 0 5 21 50 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

MOODLE http://192.168.1. 251/ noodl e/
| MPARTUS https://a.inpartus.conm | ogi n/#/

MEDI A CENTRE

htt ps://ww. yout ube. com channel / UC050Zn
TVGaMpkyUX8P4va56Q
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http://192.168.1.251/moodle/
https://a.impartus.com/login/#/
https://www.youtube.com/channel/UC050ZnTVGwpkyUX8P4va56Q
https://www.youtube.com/channel/UC050ZnTVGwpkyUX8P4va56Q

M CROSOFT TEAMS
https://teans. ni crosoft.com #/conversa
tions/19: neeting NDk1Nj E5ZWJt ODEyZi 00ONm

Fi LW 5N gt NGNi NmZkN2| 5Z2DU0@ hr ead. v2?ct

x=chat
Z0ooMm
https://zoom us/join?_ga=2.207434064. 21
36137387. 1629949544- 433904060. 162994954
4
E- RESOURCES

https://sites. google.com sitel/svinsdiqi
tallibrary2019/letter

E- REPCSI TORI ES
https://sites.google.comsite/svinslibl/
not es

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
6.11 5.79 13. 39 13.53

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Mai nt enance and upkeep of Physical Infrastructure [ especially Building] is
jointly looked after by Internal Physical Resources Commttee and Buil di ng
Mai nt enance Conmittee. ¢ Building Security assigned to external agency e
mai nt ai ned green spaces ¢ Sophisticated Firefighting systeme Insurance cover
for building infrastructure « UPS and generator for power breakdowns  \Water
cool ers, EPABX system lifts, air conditioners and firefighting equi pnment
covered under special Annual Mintenance Contracts ¢ Qualified Electrician and
Pl unber appointed ¢ Conplaint registers maintained for recording and anal ysi s
of mai ntenance issues ¢ Budgetary allocations for AMCs and nai ntenance i ssues ¢
Feedback regarding infrastructure and its maintenance ¢ Tinetabl es/| ogbooks
indicate utilization of classroons, semnar hall, library, |IT Lab etc.

Cl assroons Policy « Classes to be strictly used for teaching — | earning
pur poses ¢Current Awareness Service ¢Book Bank Facility ¢ User Education
Program e« Book Exhibition « New Arrival Display ¢ Online Docunent Delivery -
Li brary Services through WhatsApp ¢ J-gate Database Training ¢ OPAC Facility -«
Li brary Events ¢ Publicising Institute events in classroons during classes wll
require Director’s prior permssion e No publicity naterial to be placed in
classroons ¢ Classes to be conducted in classroons nmapped for the purpose
Sports and Gym Policy ¢ Breakout spaces for relaxation ¢« St. Mra's sports
ground and facilities to be used for outdoor ganes ¢ |ndoor-sports facilities
avail abl e for students and staff « Use of gymafter registration and during
specified tinme bands Procedure ¢ Conpul sory registration for indoor sports
facilities « For outdoor-sports facilities a formal witten approval is
required at |east 10 days prior to an event ¢ Library facilities available to
students and staff during regular office tinmngs ¢ Students to be given library
card Procedure ¢ Students can borrow three books at a time for 15 days ¢ fines
for late issued books ¢ Licensed software products to be used ¢ Upgraded
antivirus and firewalls « Al staff nenbers assigned individual conmputers e
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https://zoom.us/join?_ga=2.207434064.2136137387.1629949544-433904060.1629949544
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Separate login credentials for each user to access Intranet and W-Fi e
Budgetary allocation is nmade for conputer maintenance and purchase of
consumabl es ¢ Reprography Service ¢ Institutional Library Menbership ¢ Separate
computers for students to access books, e-journals, videos and other e-
resources | T Lab and Conputers: Policy eLibrary online feedbacks ¢« O her
institutional library visits « Browsing centre ¢ Library procedure flowchart e
24/ 7 library renote access ¢ |IT laboratory to be used by students, staff for
acadeni ¢ purposes [research, assignnents, MOOCS] with prior permssion ¢ Phased
Har dwar e upgradati on every five years ¢ Hardware nmaintenance by IT Lab — in —
charge and through contract with expert agencies for UPS, Generator etc. « A
pre-determ ned schedul e of Preventive M ntenance to be strictly followed e
Purchase comittee to handl e purchases of equi pnents and consunabl es ¢ Regul ar
cl eaning of lab, software and antivirus updates ¢ Daily status check on
hardware and software is undertaken and noted in maintenance register e
Mai nt enance Card show ng history of preventive and breakdown mai ntenance is
mai nt ai ned for each conmputer ¢ Annual audit

http://svims-pune.edu.in/criteria-iv/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Private 6 318060
frominstitution Schol ar shi ps

Fi nanci al Support
from G her Sources

a) Nati onal Gover nnent 38 2019039
Schol ar shi ps

b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng and 15/ 06/ 2019 108 SVIMS faculty
Counsel l'ing: a.
Ment ori ng
Life Skills: c. 21/ 07/ 2019 108 Sadhu Vaswani
Tranqui |l Tuesdays- M ssi on
speci al Meditation
sessi ons
Life Skills: b. 15/ 07/ 2019 108 SVI M5 Facul ty
St ress Managenent
Life Skills: a. 06/ 01/ 2019 25 Kai val yadham
Yoga
Bri dge Course 30/ 10/ 2019 10 SVIMS faculty
for: a. Managenent
Account ancy
Renedi al 28/ 12/ 2019 25 SVI M5 Facul ty
Teachi ng: c¢. Denand
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Anal ysi s and
For ecasti ng

Reredi al
Teachi ng: b.
Cont enpor ary

Mar ket i ng Resear ch

30/ 11/ 2019

SVI M5 Facul ty

Rernedi al
Teachi ng: a.
Econoni ¢ Anal ysi s
and Busi ness
Deci si on

10/ 11/ 2019

30

SVIMS Faculty

Soft Skills
Devel opnent :
b. Career Edge-
Knockdown t he
Lockdown
(Personality
Devel opnent and
Soft Skills
Bui | di ng )

01/ 05/ 2020

TCS i ON- Al CTE

Soft Skills
Devel opnent :
a. Devel opi ng Sof t
skills and
Personal ity

26/ 08/ 2019

31

NPTEL

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Session on 43 Nill 23 Nil |
Go for that
Gover nnment
j ob and NATS
Conpetitive
Exam
2019 Car eer Ni |l 57 Nill 46
Cheq (Career
Counsel | i ng)
2019 Car eer Ni |l 34 Nill Ni |
Tal k Series
a. Careers
i n Defence
2019 Car eer Nill 28 Nill Nill
Tal k Series
b. Careers
in | nsurance
2019 Car eer Nill 19 Nill Ni |
Tal k Series
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c. Careers

in Sports

Managemnent

2019 Car eer Ni |l 20 Nl Ni |
Tal k Series
d. Careers
in Hospita
and
Heal t hcar e

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

enrolling into
higher education

redressal
8 8 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
True CC, 22 14 Pl anet HR 55 32
Jaro Consul tant s,
Educat i on, Syntel Pvt
Spl endi d Ltd, Cake
Facility Soft, TEK
Managenent , Syst ens,
eC erx, GOMOD Sell Craft
G oup, d obal
Uni t ed Sol uti on,
Resour ce Hunt snen and
Consul tant s, Bar ons,
d obal Pl ati num
Tal ent Track Smart Tech
I ndi a Pvt
Ltd, Rachana
Ranade and
Associ at es,
Mar ket s and
Mar ket s,
Gal | aghaer,
Canar a HSBC,
Edzeal Techn
ol ogi es,
West e
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
admitted to
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2019 0

Ni |

Ni |

Ni |

Ni |

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 1
Any O her 23

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural Events: a. Intra-collegiate 42
I ndependence Day
cel ebration
Cul tural Events: b. Intra-collegiate 18
Christmas Cel ebration
Cultural Events: c. Intra-coll egiate 30
Gokul Ashtam
Cul tural Events: d. Intra-collegiate 33
Ganesh Ut sav
Cul tural Events: e. Intra-collegiate 23
Yaar at hon Musi acal Event
(to fight Depression)
Conpetitions: a. Sports Intra-coll egiate 24
Day conpetition
Conpetitions: b. Intra-coll egiate 20
Cooki ng conpetition
Conpetitions: c. I nt ernational 56
International E-quiz on
Prevention of Sexual
Har assment
Conpetitions: d. I nt ernational 1581
International E-quiz on
Gender | nclusive Langauge
Conpetitions: e. I nt ernational 142
International E-quiz on I
know UN

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nat i onal Nat i onal Nl 1 Har shal i
| evel 202262967 |Chandgadka
Awar d for r
an Essay



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjB1UGpueUxXL0V0V1pPSHk2YUttUXc9PSIsInZhbHVlIjoiY0RXbGZNWjZEWGVWMWR0Z3A2eCsvR0IyRXAwSitSQXZpVzhyMysyR1RXVllhd2lwS0hBY1J0UnpBdWd1MHFFRlNwQi9ESnk4U1Y5YWc0azV1UTc2VkE9PSIsIm1hYyI6Ijk4ZDU0MGEwOTk3MzgwNTVhZWJiYzk3MDU4MzU3MDE2YWZkMGEwMTE1MjlmNTcxYWY3NDdkNWM2NDU3NmNkOTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRHNjRLLzJ3YU5LZnZ4REc2cmIzbkE9PSIsInZhbHVlIjoia1ZJZGZtQWhkcDBnWG9zeXJzYVBSSDc5Uko1ZENKYUdnOWZzL1VVTzdIYzRuc2VlQVdWQWdST1VsTk1UYjYvQnZ1SkdFQWQzRGNBZ2s1eTBIOHF0YVIzR29ib0ZDZUhkTE5WVFkzOWl5enc9IiwibWFjIjoiYjhlZGY3MjE1MWEzMDBmY2JmYWRiNDk0N2NhYTlhZGZhMzAwODQ1MTgyNWNjNTM4ZTEyMDQzNTJjNThkMjEyOSIsInRhZyI6IiJ9

witing co

npetition

on ‘ Consti

tution of
I ndi a’

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Students’ Council was formed for the nenbers of this council to act as
singl e poi nt of conmuni cati on between students and faculty nmenbers. The ot her
maj or objective being, to hone, develop and build capabilities of the students.
Thus, our students have been a part of the followi ng commttees for
representati on on acadenic and other vital fronts: ¢ Institutional devel opnent
Committee « Internal Quality Assurance Cell ¢ Schedul ed Caste/ Schedul ed Tri be
Committee « Anti-Ragging Conmittee ¢ Prevention of Sexual Harassnment Commttee
e Training and Placenent Conmittee ¢ International cell ¢ Gievance Cell -
Entrepreneurship and Start-up Cell The nost appl auded contribution rmade by our
students as part of the above-nentioned nunmerous conmmittees are: ¢ A workshop
focused on bringing out the creative side of Cancer patients of Inlakhs
Budhrani Pediatric ward. This workshop was titled as ‘Heart to Heal the M nds
e E-waste collection drive « Annual Inter-collegiate fest naned RAYS 2020 -
‘Hug a Tree’ canpaign organi zed to celebrate Valentine’s Day in an ecol ogi ca
way ¢ They organi zed E-quizzes on: ¢ | know UN ¢ Gender-inclusive Language -
Power of Love or Love for Power The representation also enabl ed sel ective
student representatives to conplete courses fromlnternational
bodi es/ organi sations/institutions. These were on: Sustainable Diet, Sustainable
Fi nance, Gender and Environnment, Fundanentals of Digital Marketing. The courses
as we can see ranged right fromconcerns of social nature to skilling
t hensel ves in core areas of business. The representation of students on these
comm ttees enabled us to hear and inplenment suggestions fromthem So also, it
led to the students building on the skills of Leadership, teamwrk, enpathy and
accountability anmpongst many ot hers.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, we have a registered Alumi Association. W had regi stered the associ ation
on 24th February 2018. This association consists of a President, a Vice-
President, a Treasurer, a Secretary and a Faculty representative. An annual
Alummi neet is organized in which we cel ebrate the success, the achi evenents
and learn fromthe failures of our alumi. The objective of this annual alumi
meet is nmulti-fold. The first one being to build and maintain a connect wth
our alumi. The other inportant one being to provide an exposure to our current
students, to create a rapport between the alumi and the students. The |ast one
being to further our spread and reach in the industry through our alumi. -
They contributed an anount of Rs 200 this year ¢ An aluma each has been a
menber of Institutional Devel opnment Committee and Internal Quality Assurance
Cell ¢ An alumma was approached by us and she accepted to nentor 03 students
fromthe batch of 2019-2021. This nmentoring was provided to guide themfor
their career path « 3 of our Alumi either directly delivered a session or

hel ped us connect with a person fromtheir organization to deliver a session.
These sessions have been of varied nature ranging right from observation of
GQuru Purab or tal ks exposing our current students to industry realities. o W
cel ebrated the success of 2 of our alumi. One who started with her own Iine of
eco- |l uxe, sustainable clothes. VWile, the other |aunched her own book titled,
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‘Rise, My Queen Yes, You =« Lastly, couple of our Alummi provided our students
with job opportunities at the organi sations they have been working at/have
wor ked at. Some of the nanmes are Northern Trust and Foodi nentary.

5.4.2 — No. of enrolled Alumni:

35

5.4.3 — Alumni contribution during the year (in Rupees) :

200

5.4.4 — Meetings/activities organized by Alumni Association :

1. Meeting of the Alumi Association on 02nd March 2020 2. Annual Meet on 28th
June 2020

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization significantly inpacts policymaking, planning, directing,
executing and nmanaging. It is a neans of inproving the efficiency of education
system and the quality of educational service. Qur Institution practices
decentralization and participative nanagenent with the Director at the hel m of
the affairs. SVIMS pronptes a culture of participative nanagenent by enpowering
the staff and students to play an active role in co-curricular and
extracurricular activities and social services. There are different commttees
such as Cultural Committee, NSS, |QAC, nentoring etc. conprising of students,
faculty and staff representatives. Two Practices of Decentralization and
Partici pative Managenent: 1. National Service Schene (NSS) Unit : SVIM was
allotted an NSS Unit by SPPU, with special consideration of being a linguistic
mnority institute. For organizing a 7 days NSS Special CAWP, 25 NSS student
vol unteers, faculty menbers, along with NSS officer conducted a survey and
shortlisted Phul gaon as the place to hold the canp. NSS O fice submtted a
report to the Director seeking her approval for the Canp. The Institute then
applied to SPPU and Phul gaon G anpanchayat for special canp perm ssion and
fundi ng. The NSS unit nenbers, along w th Phul gaon G am panchayat successfully
conduct ed the special canmp. G ven the cold wave in January, students requested
the Director for extra blankets and satranjies, which were nade avail abl e at
Canp | ocation. Preparation of food, role play, path-natya about breast cancer,
cataract awareness, pulse polio drive, tree plantation etc were organi zed
during the canp. Special Eye check canp with KK Eye Institute was organi zed at
Phul gaon. The students nanaged the entire Canp including purchase of grocery,
veget abl es and day to day expenses. The faculty nenbers rotationally visited
and stayed with students to notivate and encourage them The Director,

Regi strar, Non- Teaching staff attended on concludi ng day and appreciated the
authorities and nenbers of Phul gaon G anpanchayat. The rel evant docunents,
settlenents of accounts were tinely conpleted and submtted, with Director’s
approval, to office for auditing and upl oading on NSS SPPU portal . 2.
Organi zi ng Conferences: SVIM has been regularly organi zi ng conferences at
national, international and state |evel. The work that goes into arranging
t hese successful conferences reflect the true spirit of decentralization and
participative managenent. Teaching adnministrative staff, students, with the
gui dance of the Director, brainstorm explore and decide the thene and del ve
completely into the planning and execution for the prograns. During 2019-20
SVIMS organi zed National Level conference, state |evel workshop under the
Qual ity Inprovenent Program of Savitribai Phule Pune University. The
Admi nistrative staff inforned about the QP application dates and formalities




faculty menbers worked on prograns to apply with Director’s approval. The
proposal was presented to the Managenent for their approval. Students prepared
creative invitations, posters, and brochure. Faculty and students pronoted the
program t hrough di gital awareness/nmarketing to attract nore nunber of
participants. The structure followed for organizing the programwas: a. The
committee in-charge b. Team nmenbers including students c. Chart for duties The
Director allocated the duties to the Committee nenbers who further managed the
activities of the events and kept track of related activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

SVIMS foll ows the syllabus desi gned
by affiliated Savitribai Phul e Pune
Uni versity(Revised in 2019). Fromthe
bouquet of courses offered, the courses
were chosen that were aligned with the
Institute’ s vision m ssion, enhanced
the enployability of the students and
provided themw th holistic Iearning.
Additionally, Certificate courses are
of fered to increase enployability and
entrepreneurshi p anongst students. The
Institute al so has designed a speci al
course for character building called
Sanctuary-Art of Living.

Teachi ng and Learni ng

SVIMS foll ows Qutconme Based Education
nodel . Faculty design pedagogies to
achi eve set course outcones and
experiential, participative and
col l aborative learning is enphasi zed.
Gaps in curriculumare identified and
efforts are nmade to bridge these
through certificate courses, industria
visits, guest |ectures, sunmer
i nternships etc. Due to Covid-19, the
teachers took recourse to online
teachi ng, devel oped e-content as per
UGC s 4- Quadrant nodel for better
student engagenent and effective
teachi ng. Faculty nmenbers and students
were encouraged to take up MOOCs for
capacity buil di ng.

Exam nati on and Eval uati on

We foll ow SPPU examn nati on schene of
50: 50 equal wei ghtage given to interna
eval uati on and SPPU end senester exam

Internal assignments will conpulsorily
assess hi gher order | earning outcones.
The assignnents will be based on case

study, field work, and situationa
anal ysis. Qut of 3 CCE, case study is
mandat ory. Qur robust interna
assessnent include « fornmative




assessnent ¢ interimassessnent e
summati ve assessnment ¢ di agnostic
assessnment SVIMS al so cal cul ates
attai nnent of course outcones with

direct indirect assessnent nethods to

ensure effective | earning.

Research and Devel opnent

Savitribai Phule Pune University
recogni zed Ph D Research Centre was
started to pronpte Research and
Devel opnent . The Institute provides
several benefits as paid | eave and
financial help to notivate its
researchers. It is mandatory for every
faculty nenber to wite at |east one
research paper individually and one
with a student in every senester. The
Institute subscribed to 20 national,
international journals and e resources
to ensure an opulent repository. The
faculty and students are encouraged to
attend research oriented workshops /
sem nars. SPSS is available for
research scholars. SVIMS received
Uni versity funds for conferences to
keep abreast of devel opnents

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The library is well equipped with
5067 vol unmes, 3472 titles, 2447 e-books
and also a nmultinedia roomw th 12
systenms Koha 16.05. 05. 000 for providing
24X7 online access to staff and
students, subscription to J-gate,
DELNET. SVIMs has 6 | CT enabl ed
cl assroons, a semnar hall to seat 120
people with state-of-the-art PA
systems, and an Qpen auditoriumto seat
150 people. The canpus has 91 conputers
that are LAN connected. The canpus is
W-Fi enabled. State of the art gym
break out spaces, sanctuary hall
i ndoor and outdoor ganes facilities and
a spacious canteen are avail able for
t he students.

Human Resour ce Managenent

Recruitnment: SVIMS adheres to Teacher-
Students and cadre ratio of AlICTE
Conmpensation: SVIMS foll ows the normns
of AICTE for salary pay structure.
During | ock down full salaries were
paid to staff nmenbers and ration kits
were supplied to Cass IV enpl oyees.
Lear ni ng Devel opnent: Trai ni ng prograns
for teaching and nonteachi ng staff
contribute in skill enhancenent. CQur
faculty nmenber was given adni ssion as a
research schol ar at SVI M5 Research
Center. Performance Appraisal: KRAs,
tinmely paynent of salaries, maintenance
of pertinent records are best HR




practices at SVIMS. Faculty is mentored
for their personal and professional
goals and felicitated for their
achi evenent s

I ndustry Interaction / Collaboration

Training Pl acenent cell has been
constituted to network with industries
for placenents internships. MUs
Li nkages have been signed for deeper
i ndustry engagenent. Professional
Menber shi ps We have nenberships with
NI PM Deccan Chanber of Conmerce
i ndustries and Agriculture (DCClA)
Mar at ha Chanber of Conmerce |ndustries

and Al India Institute of Managenent
Associ ati on. W have nenbers from
i ndustry, on our Internal Quality

Assurance Cell and Institute
Devel opnent Conmm ttee for professional
gui dance.

Adm ssion of Students

SVIMS foll ows DTE, CGovt of
Maharashtra, for adm ssions. Before
Admi ssion: ¢« SVIMS being a linguistic
mnority institute, 51 seats are
reserved for Sindhi students. « Wl -
pl anned pronotions through social/print

medi a, referrals, presentations at
ot her colleges create centralized
| eads. ¢ Fol | omups conversions calls

are strategically distributed « SVIM
USP of being a girls’ college attracts
parents fromrural regions During
Admi ssion ¢ Students appearing /
clearing CAP round are informed about
schol arshi ps. « What sapp groups for
SPPU, DTE, CAP/CET updates facilitate
the process. After Adm ssion
Cancel | ati ons/refunds, if any, are
conpleted within three days of
adm ssi on process being conpleted

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Institute follows Indian Accounting
Standards for preparing the accounts.
TALLY software is used for the snooth

functioning of the Institute and
VRIDDHI is used for keeping the records
of student fees. Salaries, renmuneration
and expenses are paid online through

i nternet banking.

Adm ni stration

E-resources are used for recording
the day to day activities conducted
through M crosoft O fice 365 OneDri ve,
LMS, VRIDDH and bionetric attendance
system All official comunications are
through institutional domain nmail id.




CCTV for security, Watsapp group for
i nternal communication, w fi canpus.
Schol arshi ps are through online
portal s, communication with regulatory
bodies is through online portals This
year platforns |ike Mcrosoft Teans,
Zoom etc were used for conducting
statutory and ot her neetings and
academ c activities — teaching,
eval uation, seminars etc were al
online

St udent Admi ssi on and Support

The institute strictly adheres to
adm ssi on mandates of DTE, CGovt of
Maharashtra and participates in CAP
process. Institute is a facilitation

centre for the docunent scan and upl oad
for MBA aspirants and gui des the
candidates for filling and applying for
the MBA programthrough online portals.
Eligible students are hel ped with
online applications for schol arshi ps
free ships as per govt rules. The
institute supports the students
t hroughout the course duration by
grooni ng them through aptitude tests/
soft skills, supporting them for
proj ects, paper publications, sports
other cultural activities. The students
of nearby coll eges are al so sensitized
about the MBA CET exam process and al so
free coaching is provided by our own
faculty. VRI DDH enables to give
students Bonafied certificates, Leaving
Certificate etc

Pl anni ng and Devel oprent

To use ICT in the process of planning
Institute - events and activities,
institute uses personal e-nails on
@vi ns- pune. edu. in. I nportant notices
and reports are also circulated via e-
mails and Institutes website. E-
governance is the integration of ICT in
all the working processes of Al CTE
SPPU, FRA, DTE, Samgj kal yan for the
proper planning and devel opnent. E-
portals are used for fixing the fees-
Fees Regul atory Authority, for
adm ssion - Adm ssion Regul atory
Aut hority, Syllabus and exam nation
SPPU portal, for schol arshi p- Sangj
Kal yan and DTE. The institute is also
usi ng EDU and Vruddhi for planing

Exam nati on

a. Examination portal is exclusively
used for online exam nation form
filling for the students, exam forns
are approved by the institute on sane
portal and forwarded to SPPU. b.
bt ai ni ng exam hal | tickets, entering




the internal marks, final results and
result related grievances |ike answer
sheet photocopy request and reval uation
application is available on the exam
portal of the SPPU. c. Each and every
process related to exam nation is done
onl i ne manner under the gui dance of the
Director, HOD exam nation controller of
the institution. d. Question paper pdfs
are downl oaded fromthe QPD portal of
the SPPU by the COE, Director receives
the password to open the question paper

bef ore 15 of the exam

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. B. H Enoti onal NA 20000
Nanwani , Dr, intelligence
Abhi j eet
Kai wade, Dr.
Snmita Iyer , M.
Vai shali Patil,
Ms. Vai shal
Dhawane, Ms.
Bi ndi ya
Rangwani, Ms.
Shruti Shar na
2020 Dr. B. H State | evel NA 43511
Nanwani , Dr, wor kshop on
Abhi j eet I nnovati on and
Kai wade, Dr. I ncubati on:
Smta lyer ,Ms. |Fostering entre
Vai shali Patil, |preneurship in
Ms. Vaishali H gher
Dhawane, Ms. educati on
Bi ndi ya
Rangwani , Ms.
Shruti Sharnma
2020 Dr. B. H Nat i onal NA 94132
Nanwani , Dr, | evel
Abhi j eet Conf erence on
Kai wade, Dr. Soci al and
Smta lyer , M. economi ¢
Vai shali Patil, trends:
Ms. Vaishali M1 I enial
Dhawane, Ms. | mpact
Bi ndi ya
Rangwani, Ms.
Shruti Sharma
2020 Dr. B. H NA Mahratta 2360
Nanwani , Dr, Chanber of




Abhi j eet
Smita |yer

Vai shal i

Bi ndi ya
Rangwani

Kai wade, Dr.
, VB.
Patil,
Ms. Vai shali
Dhawane, Ms.

Comrer ce
| ndustri es and
Agricul ture

2020

Dr. B.
Nanwani ,
Abhi j eet

Smita lyer

Vai shal i

Bi ndi ya
Rangwani

H.

D‘ ’

Kai wade, Dr.
, VB.
Pati |,
Ms. Vai shal i
Dhawane, Ms.

Deccan
Chanber of
Commer ce
| ndustries and
Agricul ture
Pune

8260

2020

Dr. B.
Nanwani ,
Abhi j eet

Smita lyer
Vai shal i

H.

D‘ 1

Kai wade, Dr.
, Ms.
Pati |,

Ms. Vai shal i

Dhawane, Ms.
Bi ndi ya
Rangwani

Al India
Managenent
Associ ation
(Al M)

30680

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Lego Nill 7 Ni |l
Seri ous 18/11/2019 |18/ 11/ 2019
Pl ay
Wor kshop
2020 Wor kshop Wor kshop 7 4
on on 03/ 03/ 2020 |05/ 03/ 2020
Enot i onal Enot i onal
intelligen |intelligen
ce ce
2020 State NA 7 Ni |l
| evel 28/ 02/ 2020 |29/ 02/ 2020
wor kshop
on
I nnovati on
and | ncuba
tion:
Fostering
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entreprene
urship in
Hi gher
education
2020 Nat i onal NA Ni |
| evel 06/ 03/ 2020 |07/ 03/ 2020
Conf erence
on Soci al
and
econoni ¢
trends:
M I I eni al
| mpact
2020 Cont i nge Cont i nge 4
nci es nci es 14/ 03/ 2020 |14/ 03/ 2020
-Planning | - Pl anni ng
in view of [in view of
Covl D- 19 Covl D- 19
and and
Awar eness | Awar eness
sessi on sessi on
2020 Wor kshop NA Nill
on 15/ 02/ 2020 |15/ 02/ 2020
DI SASTER
MANAGEMVENT
AND | NFORM
ATI ON
SECURI TY
2020 Webi nar Webi nar 4
on Spiritu |on Spiritu |21/08/2020 [21/08/2020
ality and |ality and
Car eer Car eer
Success - Success -
A Paradox | A Paradox
2020 Webi nar Webi nar 4
on on 08/ 08/ 2020 |08/ 08/ 2020
Nat i onal Nat i onal
Educati on | Educati on
Pol i cy Pol i cy
2020: 2020:
Radi cal or |Radi cal or
Rhetoric Rhetoric
2020 Webi nar NA Ni |
on U have 13/ 08/ 2020 |13/08/ 2020
It inU
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

of

Title of the Number of teachers From Date To date Duration
professional who attended

development

programme
| nt roducti on 4 11/ 05/ 2020 15/ 05/ 2020 5
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Accreditation
Mechani sm NBA
Approach | | QAC
Padm Dr. V. B.
Kol te Col | ege
of Engi neering

I ncul cating 3 13/ 05/ 2020 17/ 05/ 2020 5
Uni versal Hunman
Val ues in
Techni cal
Education -

Al CTE

Revi sed NAAC 4 29/ 04/ 2020 03/ 05/ 2020 5
Assessnent
Accreditation:
Chal | enges Path
to nove ahead -
| QAC W | son
Col | ege

Trai ni ng of 2 01/ 07/ 2019 30/ 10/ 2019 84
Trai ners ( MOOC)
- NPTEL

Facul ty 1 10/ 06/ 2019 16/ 06/ 2019 7
Devel opnent
Program f or
St udent
I nducti on (FDP-
Sl) | AICTE

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
6 6 8 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PhD Support, PF, Leave Group Insurance, PF, Schol ar shi ps, Travel
for FDP/ Sem nar/ Wr kshop/ Subsi di zed di aghosti cs concessi on, Students’
Ref resher course, G oup and treatnment at |nlaks | nsurance, educati onal
I nsurance, Subsi di sed and Budhrani Hospital, ai ds provi ded, book bank
di agnostics and treatnment | Shanti Cinic. Provision facility. RO drinking
at I nlaks and Budhr ani of grocery and ot her water facilities, ATMin
Hospital, Shanti Cinic. essentials lasting for campus
RO dri nki ng wat er two months to Class |V
facilities, casual |eave, enpl oyees thrice a year
maternity | eave, ATMin provi sion of uniforms to
campus Paynent of full G ass 1V enpl oyees. RO
sal aries w thout cuts and dri nki ng water
for all nonths of facilities, casual |eave,
Lockdown and thereafter maternity | eave, ATMin
canpus Assistance in
procuring computers at
subsi di sed rates and on
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instalnent facility [ To
ti de over COVID tines]

Paynment of full salaries

wi t hout cuts and for all
nont hs of Lockdown and
t hereafter, Paynent of
Fees for Professional
Devel opnent Progranmmes
for Non-Teachi ng Staff

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Enpl oyees of the financial departnent including a Chartered Accountant of the
Parent Trust [ Sadhu Vaswani M ssion] keep a tab on the Institutes financi al
transactions - its accounting and reporting. Wthin the Institute the Director
keeps a check on the day-to-day financial transactions and reporting of the
same. At the end of the Financial Year, accounts are audited by an external
audi ting agency Mutha and Lahoti Chartered Accountants financial statenments are
prepared for conpliances set by regulatory bodies |ike Al CTE and Fee Regul ati ng
Aut hority. The audit exam nes the revenues generated in terns of fees, grants,
donations, etc. as against the expenses incurred, assets/equipnents purchased,
provi sions for depreciation etc. The bank and fee reconciliation statenents are
checked with dues from Govt. of Maharashtra, i.e. MAHADBT. Utilization of
grants received, if any are verified and checked against criteria stipul ated.
Expenses incurred on infrastructure devel opnent/augnentation are verified
agai nst quotations invited and resol utions passed. A physical verification of
the assets declared is conducted during the audit. The data is collated in
preparation for the statutory audit of the Parent Trust. The audited Financia
Statenments thus forma part of the financial statements of the Parent Trust.
These are further verified by statutory auditors of the Parent Trust nanely,
Shri E V Venkatraman Associats the financial statenents are subject to scrutiny
by the Charity Conmi ssioner as al so | ncome Tax Departnent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Sadhu Vaswani M ssion 84348 St udent
(Managenent) Schol ar shi ps/ Freeshi ps
View File

6.4.3 — Total corpus fund generated

3378834

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Ni Il Nill Yes Director, HOD
and | QAC
Adm nistrative Yes Shriram Yes Nill
Aar adya
Associ at es
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6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Direct Interaction: Parent — Teacher Association provides the platformto
understand the needs and concerns of parents related to the academ cs,
infrastructure, progress of their child as well as their appreciation for the
institute and institute’s welfare at |arge. The parents act as goodwil |
anbassadors for the Institute and contribute in achieving the adm ssion
targets. Information Sharing: The discussions that take place during the
nmeeting help to inprove the Institute in relevant areas such as discipline,
extracurricular activities, Industrial Visit and performances of the students,
i nfrastructure devel opnment to nane a few. It also provides an opportunity to
directly conmunicate with the parents about fees structure, Institute prograns
and get their buy in for certificate courses, workshops, Sem nar, \Wbinar, NSS
unit, activities pertaining to sustainability, sanctuary and other extension
activities. Institutional Committee Menbership: Parents are invited to be
nmenbers on various institutional commttees and this to gain holistic
perspective fromvarious professional sectors and add to the val ue, know edge
and progress of the institute as a whol e. Feedback: The Coll ege gi ves due
i nportance to the feedback and suggestions from parents and the stakehol ders
and incorporates themto the best possible capabilities. Mentor-Mentee
interaction with the nentee, nentee’'s parents and Mentor apprises the parents
about their ward s attendance record, suggestions regarding their wards and
their performance in the recently concluded exam nation. It is a nore open and
inclusive interaction as conplete confidentiality is maintained about these
neeti ngs.

6.5.3 — Development programmes for support staff (at least three)

The support Staff are beneficiaries for Staff Medi-claiminsurance and are
educated and trained in using this for energencies. They al so receive grocery
items and cash of Rs. 500/- on at |east three occasions every year. They were
beneficiari es of Thal assem a and Cancer Awareness and checkup program al ongw th
ot her nedi cal canps organized by the Institute. Faculty conducted session on
etiquettes such as greeting and assisting visitors. Sonme comon English words
and phrases were also taught to them Mentoring is offered for by the faculty

nmenbers to help themw th their personal problens

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Applying for Margadarshak schenme [ Fundi ng and Mentorship] of AlICTE for NBA
accreditation and being selected as a potential institute for such
accreditation. 2. Setting up an NSS Unit and RED CRCSS unit for systematic
pl anni ng and execution of extension activities and conmunity outreach
programmes 3. Setting up NPTEL Local Chapter to enthuse students and staff to
engage in Lifelong learning and self-paced learning 4. Setting up an
I nnovati on, Incubation and Startup centre under the aegis of Savitribai Phule
Pune University 5. Capability Devel opnent programmes: Enabling teachers to take
up courses/workshops for online teaching and devel oping e content as per UGC s
four quadrant nodel 6. Organized National sem nar on Social and Econom c
Trends: M Il ennial Inpact 7. Setting up of Students’ International G oba
Connect Cell for pronoting | eadership and networking skills, global approach
and the pursuing of free courses by international bodies such as the UN

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit No




6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Lego
Serious Pl ay
Wor kshop

20/ 09/ 2019

18/ 11/ 2019

18/ 11/ 2019

31

2019

G een
Initiatives
-Ri ver
cl eani ng
drive,

20/ 09/ 2019

02/ 10/ 2019

02/ 10/ 2019

2019

G een
Initiatives
-Tree
pl ant ati on

20/ 09/ 2019

13/ 12/ 2019

13/ 12/ 2019

2020

Seven Days
NSS CAMP

02/ 12/ 2019

18/ 01/ 2020

24/ 01/ 2020

30

2020

Wor kshop
on DI SASTER
MANAGEMENT

AND
| NFORMATI ON
SECURI TY

02/ 12/ 2019

15/ 02/ 2020

15/ 02/ 2020

25

2020

State
| evel
wor kshop on
I nnovati on
and
I ncubati on:
Fostering en
trepreneursh
ip in Higher
educati on

02/ 12/ 2019

28/ 02/ 2020

29/ 02/ 2020

57

2020

Wor kshop
on Enoti onal
intelligence

02/ 12/ 2019

03/ 03/ 2020

05/ 03/ 2020

11

2020

Nat i onal
| evel
Conf erence
on Soci al
and econom ¢
trends:
M Il eni al

| npact

02/ 12/ 2019

06/ 03/ 2020

07/ 03/ 2020

62

2020

Online SIP
for MBA Part
1 Students

12/ 06/ 2020

15/ 06/ 2020

15/ 08/ 2020

50

2020

Dotillism
Wor kshop

12/ 06/ 2020

02/ 08/ 2020

02/ 08/ 2020

15

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES
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7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Sel f Defence

Wor kshop -

Taekwondo
sessi on

25/ 09/ 2019

25/ 09/ 2019

50 0

A Panel
di scussi on on
Preventi on of
Sexual
Har assnent
(PCSH) at Work
Pl ace

03/ 10/ 2019

03/ 10/ 2019

125 7

Br east Cancer
Awar eness
Shi bi r

21/ 01/ 2020

21/ 01/ 2020

80 40

Qpportunities
for Wonen in
Sust ai nabl e
Busi ness : 1.
Var shi ka-
Passi on for
Sust ai nability,
2. Wnan - the
Nabhi of
Creati on-

Cul tural event
, 3. Chall enges
in Society a
di scussi on

09/ 03/ 2020

09/ 03/ 2020

92 6

Creating
Awar eness about
POSH Vi deo
Cips prepared
[ PCSH —

M nistry of Law
and Justi ce,
bj ecti ves,

menbers in the
| CC, Col oured

Remarks etc] -

Video 1

30/ 05/ 2020

30/ 05/ 2020

Nill Nill

When a team
of Raconteurs
arrived- Story
Tell ers Group

24/ 10/ 2020

24/ 10/ 2020

90 7

‘ Shat Saht
Naman — O Maa’
-Opportunities

26/ 01/ 2020

26/ 01/ 2020

40 6




for Wonen in
Def ence
Servi ces

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

envi ronnment al

Alternate Energy initiatives:

100 Percent

Accounting — here voluntary neasures such as Observing a Meatl ess Day,
Pooling efforts are translated into saving of CO2 em ssions [Followi ng UN
gui delines and online system c cal cul ator]
st akehol ders and inplications of such neasures are di scussed.

Repl acenent of CFCs and Fl uorescent
Tubes with LED Lights The Institute has taken initiatives to increase
consci ousness and sustainability by introducing Sustainability

Car

and the results are made known to

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 124
Ranp/ Rai | s Yes 124
Braille Yes 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill Yes 1
devel opment for
differently abl ed
students
Any other simlar Yes 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill 09/ 07/ 2 1 Visit Respect 30
019 to Poona [towards d
Bl i nd ifferentl
School y abl ed
2019 1 Nl 30/ 09/ 2 1 Visit conpass 6
019 to Maher, i on
Ramvadi t owar ds
t he
children
2019 1 Ni Tl 20/ 11/ 2 1 Visit conpass 8
019 to Maher, i on
Ramvadi t owar ds
t he




children
2020 Nl 1 04/ 02/ 2 1 World 25
020 Cancer Awar eness
Day about
“Bl ood
stem Cel
Transpl an
£
2020 1 Nil I 04/ 02/ 2 1 Heart - Stress 8
020 t 0- Heal busti ng
the M nd- | session
Art
Wor kshop
for
chil dren
with
cancer -—
I nl aks
Hospita
Oncol ogy
Pedi atric
War d
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

SVI M5 Code of Conduct

05/ 08/ 2019

The Institute has al so

added sections of code of

Conduct as given by
Savitribai Phul e Pune
Uni versity and Al CTE

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Sessi ons on 15/ 07/ 2019 20/ 07/ 2019 17
Val ues: Respect
Sessi ons on 22/ 07/ 2019 27/ 07/ 2019 18
Val ues:
Reliability
Tal k on Val ues: 29/ 07/ 2019 03/ 08/ 2019 32
Resour cef ul ness
Tal ks on Val ues: 05/ 08/ 2019 10/ 08/ 2019 16
Reverence for life
Tal k and 12/ 08/ 2019 17/ 08/ 2019 19
Di scussi on on
Bel i eve and Achi eve
| ndependence Day 15/ 08/ 2020 15/ 08/ 2020 30
Cel ebrati ons
Uni ver sal Val ues 19/ 08/ 2019 24/ 08/ 2019 33
Leadership with 26/ 08/ 2019 31/08/ 2019 27
Val ues
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Essential s of rel 09/ 09/ 2019 14/ 09/ 2019 22
igions/Spirituality

Gratitude, Good 16/ 09/ 2019 21/ 09/ 2019 49
Wor k Habi ts

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e E- waste collection drive- 1st January to 31st January 2020 ¢ News paper bag
meki ng session on 23rd Septenber 2019 ¢ Hug a tree canpaign - on the occasion
of Valentine's Day Celebration - 14th Feb 2020 to propagate the nessage of
protecting trees and our environnent ¢ Calculation of CO2 em ssion saved by use
of sustainabl e node of transportation by students to create awareness about
carbon em ssions, its adverse consequences and neasures to reduce it. e
Education on Sustainability: a. 50 students were guided and enrolled for two
courses on sustainability offered by UN Cimate Change Learning Partnership
These aware students will surely nmake sone worthy difference in environnent
protection. b. SVIMS d obal Connect- International Cell nenbers earned teacher
certificates and badges for various courses offered by UN Cimte Change
Learning Partnership in January 2020 c. Two nenbers of SVIMS d obal Connect -
International Cell becane proud alummi of UNCC d. Secretary - SVIMS G oba
Connect- International Cell was appointed country representative of |YS- |npact
Youth Sustainability

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices. 1 Title of the Practice: Teaching — Learning — Eval uation
Policy Best Practices. 2 Title of the Practice: Setting up SVIMS d obal Connect
[ I'nternational Cell]

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://svins-pune. edu.in/university-results/institutes-best-practicel

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Despite the pandem ¢ casting a shadow of gl oom and despair, the Institute stood
resolute in pronoting its mssion of nurturing students into effective
managers. The faculty nmenbers were well versed with online teaching, but their
skills were further sharpened through training programmes. They continued to
teach online with dedication and diligence and conpl eted the prescribed
syl labus. Additionally, the faculty nmenbers went into an overdrive to identify
national and international |evel free online courses offered by the best of
Universities and Institutions and nentored the students to enroll for these so
as to enhance their know edge and skills and make them conpetitive. The courses
wer e suggested keeping in mnd the ‘strengths’ students needed to build or
weaknesses they needed to overconme. The faculty nmenbers supported these online
cl asses with extra coachi ng wherever required. This encouraged the students
undertaki ng a nunber of international certificate courses adding to their
enpl oyability and maki ng them nore conpetent and versatile. Two students in
fact qualified to becone certified trainers for Sustainability and gender
courses offered by UN Cinmate Change Learning Partnership and are its proud
al umi and have earned 6 of badges.

Provide the weblink of the institution



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNLZ3F1TW5CZnJBWWhsbEZiKzgzR2c9PSIsInZhbHVlIjoiZkpUYlg5ZjY1ZElnODRudkZGamxjMVFHc0R6WEtZR3FlY2ZIN2ZxNkJDbUJSOUQvdWN3NkhYSE5ENzV3aUliWGV0UWVnaXlHMU13ZG1JTlZRTzcyT1V0Q1ZxdVpDa0JWbzdmSjhJVnFTajg9IiwibWFjIjoiZjE4M2U3NjljNmEwZTJjMmMxNTY5ZGVmYjYwMDRmZTM3YTVjYTE3MmZhNDI2Mzc4NGFlOWUxYTNjNzQ5NTIzNCIsInRhZyI6IiJ9
http://svims-pune.edu.in/university-results/institutes-best-practice/

http://svins-pune. edu.in/

8.Future Plans of Actions for Next Academic Year

1. Academ c edge nmarkers: (a)Devel oping in house Certificate Courses and seeking
Savitribai Phule Pune University approval (b) Introducing Masters |In Conputer
Application Programme 2. Research, Consultancy and Extension: (a) Increase the
nunber of Ph. D enrol ments (b) Conduct research workshops /Wbinars (c) Initiate
steps to earn some consultancy incone(d) Explore and successfully tap research
grants (d) Undertaking greater number of extension activities with RED CROSS (e)
Approach corporates for free COVID vaccination for students and staff as and when
it is introduced 4. Infrastructural up-gradation: Approach corporates for funding
| T upgradation 5. Student Activities: (a) O ganising State/ National [evel
Conpetitions (b) Enhanced Gui dance to help students participate in conmpetitions
and win awards for extension/cultural events (c) organizing events/activities
that support the nental wellness of staff and students



http://svims-pune.edu.in/
http://www.tcpdf.org

