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Part A

Data of the Institution

1. Name of the Institution

SADHU VASWANI
STUDI ES FOR G RLS

Name of the head of the Institution BHAGAANTI HEMANDAS NANWANI
Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

020- 26054491

Mobile no.

9049003759

Registered Email

managenent . svi ns@nuai | . com

Alternate Email

di rector @vi ns- pune. edu. in

Address 6, KOREGAON ROAD
City/Town PUNE
State/UT Mahar ashtra

Pincode

411001

I NSTI TUTE OF MANAGEMENT




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status private

Name of the IQAC co-ordinator/Director

DR ABHI JEET KAI WADE

Phone no/Alternate Phone no.

02026054481

Mobile no.

8446666099

Registered Email

managenent . svi ns@nuai | . com

Alternate Email

abhi j eet . kai wade- hod@vi ns- pune. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://svins-
pune. edu. i n/ agar-2018-2019/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://svins-pune. edu. i n/ acadeni cs/ acad
em c- cal endar/ acadenm ccal endar 201819/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B+ 2.72 2018 02- Nov-2018 | 01- Nov-2023
6. Date of Establishment of IQAC 15- Nov- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC neeting

01- Dec- 2018 14



http://svims-pune.edu.in/aqar-2018-2019/
http://svims-pune.edu.in/aqar-2018-2019/
http://svims-pune.edu.in/academics/academic-calendar/academiccalendar201819/
http://svims-pune.edu.in/academics/academic-calendar/academiccalendar201819/

FDP on d obal Conptence : 17- Dec- 2018 13

Teachi ng 1

FDP on Curriculum CO - PO 04- Jan- 2019 6

Mappi ng and Att ai nnent 1

Level s

Digital Canp in 23- Feb- 2019 135

association with Digital 1

Mar keting Practitioners'

Forum

| SO Audi t 11- Apr-2019 12
1

Li brary audit 23- Apr-2019 5
1

| QAC 03- May- 2019 13
1

| QAC neeting 03-Jun- 2019 11
1

Acadeni ¢ & Administrative 10-Jun- 2019 11

Audi t 1

Desi gni ng Academi ¢ Record 25-Jul - 2019 7

Book 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkIxN0xnYy94c3Q3cmZBNW5jZmtHZEE9PSIsInZhbHVlIjoiSDhOS3M3YXIyU056ZHdJK2k4TGQvb0haYUNLT1cybHNaSndjelM5WHNiSzlQZ0JYVmJHeVRQc1N6eldOYzVMM05nQzdCZm90S05HVlp6eUpCUVllNTRhUDFkN0hQSFhXZVdqZllzMHloNzA9IiwibWFjIjoiMjQ0M2VhYzI5MGQ5YWJmMTMyOGMwZmJjYzI4YWFhOTBiNzRjY2E0MzEyNjMyMTFiYmI4ZGJkODY4NWFkODNkYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik83S2NDVFpBTEx4Q2V6M0grRkpQdGc9PSIsInZhbHVlIjoiL0Z1NTJCeEg0Q0x4V3lHbkNEbzh0dEZsdVBBYWdXOTlSTkRUbUtJelUvVHRzMnJGeHJRV1Qzb3N4NUZoaWpTZCIsIm1hYyI6IjViZWEyMDgzN2I2YmY0OGMzZmI5MmE4MGVjZDE1ZjRiOGRiMDU1MWJjOGVjOTZjNGQxZmNkMzI0MDZjM2UzNjIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZVWkYrc3g3ZUdZeGdlTWtuTHliZkE9PSIsInZhbHVlIjoiWjBKVWFTUDBBVHRBeHlaNTZwaGxmT09IYjdLVmgya1lWRHB2NHFGcG9FVGp4elZDNGpreThIanFDMWxUK1ZESC80VmZVczBWYVFyRUV2S0htMlNGdkE9PSIsIm1hYyI6IjVlNDcxYmIwN2M0ZjcyMWEzZjIwOWI0YjgxZTg2MTY5NjEwZGQzYzIxNzc5ZWNlYzE0MGZjNWI5NzhmYzkwY2MiLCJ0YWciOiIifQ==

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Student Schol arshi ps [ Pvt.

I ndi vi dual s and I ndustry sponsored SYSKA]

2. Research

Policy and Internship Policy 3.Scientific structuring and cal cul ati on of Course

and Programme Qutcone attai nment

for faculty and for students [ flipped cl asses]
Savi ng and Measuring carbon em ssions and
E Waste Collection Drive etc.

Initiatives [ initiatives for

footprint],

| evel s 4. MOOCs — KRAs for

Per f or mance Apprai sal
on NPTEL/ SWAYAM pl atformnms 5. Green

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Feedback from st akehol ders

*Students' and Teachers' feedback

coll ected at the end of each senester
*Students' feedback on effectiveness of
teachers and on curricul um * Feedback
fromA umi, Parents and Enpl oyers
collected at the end of the year
*Feedback col | ected has been anal ysed
and necessary action initiated for

ef fecting corrective action in teaching
- learning processes

CGender Equity Progranmres

Di fferent progranmes conducted hel ped
to increase awareness about gender
equity [Details in Criteria 7]

Certificate Courses and ot her Val ue
Added Cour ses

Conducted for inproving enployability
and curriculumenrichment [Details in
Criteria 1]

| ndustry- Acadeni a Connect

*Arranged Guest |ectures/industry

vi sits/workshops by Industry
experts/professionals to bridge the gap
bet ween theory and practice and to
suppl enent the curricul um *An

i nternational educational and

i ndustrial trip was organi sed to Duba
*Digital Canp organi sed in association
with Digital Marketing Practitioners
Forum * SYSKA sponsorship received for
student schol arshi ps and gener al

devel opnent

Research Rel ated Activities & | PR

*Facul ty published papers in UGC - CARE
listed joirnals *Joint papers by
Faculty and Students submtted in UGC
CARE listed journals *Sem nar on | PR



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFiaGNtNGlXeHllTFU4dFVLTFNRQWc9PSIsInZhbHVlIjoiaWFGY2lnWnNMRkszOHFnckxWeVNKTk9MQkQrTjVqRVU3a2FPbTVKczdtMzZCeXZsRkNJaHd2cmdMVXFsYXA1NEdzbW5zcWpnNGlZb3pBOGFSd0JXM2c9PSIsIm1hYyI6IjgxOWVhZDIxYjkwYjUwOWFlZDI5YmM5ZTA4YTk1YjFmN2MyYzMwN2JkMDEwNDE4YWZiZWI3M2IzYTA3YWQ5NGYiLCJ0YWciOiIifQ==

conducted *Policy initiative of
provi di ng seed noney and | eave to

Alumi Activity

support Ph. D work by faculty[ Research
Pol i cy Changes]

*Q@uest Lectures by alumi *Alumi Meet
Organi sed *Felicitation of Al umi who

are successful entrpreneurs on Wrld
Ent r epr eneur shi p Day

Conpl eting MOOCs [ SWAYAM NPTEL]
courses KRAs for Teaching Faculty

Bl ended teaching for MOOCs courses for
students

Each teaching faculty conpl eted at

| east one MOOCs course Students
successfully conpleted different MOOSs
courses jointly identified by teachers
and students as per needs and interests

Restructuring of COs - POs and

attai nnent | evels

* Desi gned Conprehensive and insightful
framewor k formappi ng and measuri ng
course and programme out conmes and

attai nnent levels to inprove teaching -
| ear ni ng processes *Conducted an
internal tarining programmre [ FDP] for
faculty to understand and
operationalise the sane.

Quality Audits

Li brary Audit Conducted on 23rd April
2019 *| SO Surveillance Process was
successfully conpleted and the
Institute received Certificate for
continuation of |SO 9001: 2015
Certificate on 11th April 2019
*Acadenm ¢ and Admi nistrative Audit
conpl eted on 10th June 2019

Acaden ¢ Record Book

* Created a conprehensive Acadenic
Record Book for recording academ c work
by each faculty

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege/ Institute Devel opnment 24-Jan- 2019
Committee
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 12- Feb- 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlQxK1V1N3BvTDlZZ0JqV3dyQ0IxeXc9PSIsInZhbHVlIjoiSkxWVklrWTBCSktLZmNMM2UyNHNoUmJjc1F4cHRBd2xUaDZJTFlsS0hqajVydG92dE1rNXV3UVFQYSs3bXZ0ZCIsIm1hYyI6IjhjMGFmMmI1MDI0ZmJlOTNmNDBkN2NmMzZhMGI0MTllN2UwM2EwMmMzOGFlYmNjMTk0NTRjMTRlMmJhMjMzMDUiLCJ0YWciOiIifQ==

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

We use Vriddhi ERP devel oped by

H ndustan Conputers, incorporated in
1989. Vriddhi hel ps as a planning and
deci sion nmaking tool by integrating al
data and processes into a unified
system M S under Vriddhi is designed
for easing out admnistrative processes
and achi eving optim zation. The
software allows storing, nodifying and
retrieving information using the
pul | down nenus masters, admi ssion,

i nformati on, exam nation, fee
managenent, financial accounting,
payroll, |ibrary managenent, student
managenent, ERP Reports and ot her
utilities. Al these nodul es are
integrated with the infornmation
provided fromthe student and the staff
adm ni stration nodule. The M S software
t ool shows summarized data transacted
on ot her nodul es and provides data in
an integrated and consi stent fashion.
It updates data fromdifferent nodul es
every 15 mnutes. Various summari zed
data is avail able over this dashboard.
The dashboard shows Fee Category wi se
Student data, Current Transaction entry
details, Current adm ssion status for
all classes, caste wi se statistical
report, admi ssion fee sumary report,

Li brary status details, purchases, etc.
Apart fromthis it provides exact
status of admitted and vacant seats
details of fee collected, class wse,
caste category wise etc. Al past,
present information is avail able and
hel ps to work out trends and patterns
and arrive at projections and devi se
strategies. MS reports allow for

ef fective financial nmanagenent. Daily
reports can be prepared for fees

recei ved, outstanding anount for every
student, defaulters’ list etc. These
reports provide clarity on action to be
t aken, ensure transparency and
accountability. The Accounts depart ment
is using TALLY software for is
functioning since 2010. Al accounting
records are available on this software.
The sal aries of the staff nmenbers are
released directly into their Bank
accounts through RTGS/ NEFT. The
compl et e adni ssion process of the
students i s done through the Departnment




of Techni cal Education, Mhrarashtra

t hrough centralized adm ssion process.
Online application to various
institutes Merit List and students’

al l ocati on Students adm ssion and
confirmation at institute level. After
the student is admtted, her
information is stored in the database
of the institute’ s Vriddhi system

St udent communi cation is via Ofice 365
system online. The students’
information is stored on one drive,

whi ch can be retrieved whenever

requi red. The Savitribai Phul e Pune

Uni versity [ SPPU exam nation is |argely
online. Activities |like examform
filling, online exam answer sheet

requi sition, hall ticket generation,
seating arrangenent, absentee
reporting, feeding internal marks,

reval uati on, rechecking of papers,
result declaration etc. are done online
t hrough SPPU exam nation portal.
Simlarly, other administrative
processes connected with SPPU such as
circulars, approval of teachers, annual
reports etc is done online. The
Institute is connected to all governing
bodi es and Institutions through
Internet and ot her softwares.

Subm ssion of the Institute information
is done online to SPPU, AICTE, FRA, and
DTE. Students and academ c rel ated
activities are conducted through
MOODLE, Googl e class room Vriddhi,

DVMS, Econtent devel oped on LCS and
Internal official comunication to al
students, teaching and nonteachi ng
staff is done through Mcrosoft Ofice
365. Also, academ c and adm nistrative
conmmuni cation with students is through
emai |, social nmedia |ike whatsapp,
Facebook page etc.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Process SVIMS, being affiliated to Savitribai Phule Pune University [ SPPU
follows its prescribed curriculum CQur faculty nenbers participate and
contribute in syllabus fram ng conm ttees/ neeti ngs and eval uati on processes
conducted by SPPU. Various Institute | evel neasures are in place to ensure well
pl anned curriculumdelivery: 1 An annual acadenic cal endar detailing najor
academ c activities is prepared and upl oaded on the website every acadenic




year. Based on inputs from Il QAC, Co-curricular and extra-curricular activities

are planned in the academ c cal endar. Students are made aware of conmencenent

of senmester through common notice and SMS. 2 A senester- based teaching plan is
prepared by the faculty menbers and upl oaded on portal. 3. A systematic
procedure is followed to prepare tinetable and post it on the website.

4. Facul ty nenbers mmintain Academ ¢ Report to docunent session content,
pedagogy pl ans, attendance, CCE details, Mpping of COs & PGCs, Guest |ectures
arranged etc. 5. Academic work done is nonitored by the HOD and the Director.

6. A system of transparency is ensured by recordi ng student attendance on
Vriddhi - ERP software. 7. CCE schedule is displayed on the notice board before
the start of the senester. 8. Schedul e of external and project exam nations are
di spl ayed on notice board as and when received fromthe SPPU. 9. At the end of
each semester stakehol ders’ feedback is taken on various aspects of teaching —

| earning processes to initiate quality inprovenment neasures. The Director
conducts a common neeting with all teaching and non - teaching staff before
commencenent of every senester. In the neeting HOD di scusses dates of mgjor
activities which will be conducted in that particular year. Faculty nmenbers are
assi gned work | oad based on prescribed curriculum and subject preferences
submtted by them Dates for submtting session plans, assignment schedul e, and
assignnents with nodel answers etc are fixed. Upon approval of assignnents by
the HOD, these are uploaded on MOCDLE. Faculty nenbers enpl oy outcome- based
pedagogy and eval uation to achi eve higher order cognitive skills. Teachers use
experiential, individual, participative and collaborative |earning nodes to
address the | earning needs of students. Students are engaged in higher order

t hi nki ng through rol e plays, case studies, group discussions, newspaper

anal ysis senminars, projects, industry visits, presentations, internships and
applications of ICT resources. Faculty use and devel op e-learning resources and
| ecture capture systemto make teaching | earning creative and engagi ng. The
institute has a well-defined systemto neasure | earning outconmes and inproving
students’ academ c performance. University curriculunms is supplenented with
various Certificates and add on courses conducted by the Institute with the
hel p of professional bodies. Additionally, students are encouraged to enrol
for well identified and shortlisted SWAYAM and NPTEL courses. These courses are
undertaken in bl ended | earning nodes. Every subject teacher arranges |ectures
by industry experts and professionals to inmpart practical and contenporary
know edge to students. Renedial coaching and bridge courses are conducted for
slow | earners whil e advanced | earners are encouraged to undertake additional
certificate courses. Institute provides soft skills training, value -based
educati on nodul es, counseling and nentoring to ensure holistic devel opment of
students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Edubri dge NI L 19/ 09/ 2018 23 Enpl oyabi | Accounti ng
Certified ity and
I ndustry Anal yti cal
Pr of essi onal skills

Pr ogr amre- SK
P- Account s

Executi ve
| mge NI L 22/ 01/ 2019 56 Enpl oyabi | Sof t
Consul t ancy ity/ Entrepr skills
— Level -1 eneurship
Trai ni ng NI L 21/ 01/ 2019 9 Enpl oyabi | HR

on Practi cal ity Application




aspects of
Human
Resour ce
Managenent

NPTEL cour
se- - Fi nanci a
| Statenent
Anal ysi s and

Reporting

NPTEL Cour
se- Fi nanci al
I nstitutions
and Markets

NPTEL
COURSEHUNMan
Behavi or

NPTEL-
Cour seSal es
and
Distribution
Managenent

NPTEL Cour
sel ntroducti
onto
Mar ket i ng
Essential s

NPTEL

Cour seBetter
Spoken
Engli sh

NI L

NI L

NI L

NI L

NI L

NI L

15/ 01/ 2019 107
28/ 01/ 2019 82
28/ 01/ 2019 54
25/ 02/ 2019 54
15/ 01/ 2019 107
28/ 01/ 2019 94

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

and
Anal yti cal
skills

Accounti ng
and
Anal yti cal
ski Il

Eval uati on
skill of
fi nanci al

i nstrunments

Behavi our al
skills

Negoti ati on
skills and
Per sonal
Selling
skill

Basi ¢
Mar ket i ng
skills

Conmmuni cat
ion skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBA Ceneral Managenment- 112 01/ 08/ 2018
Leadershi p Lab
VBA CGeneral Managenent-211 01/ 01/ 2019
Ceopolitical and Wrld
Econoni ¢ System
VBA Mar keting- 307 01/ 08/ 2019
I Nt egrat ed Marketing
Communi cat i on
VBA Mar ket i ng- 316 Tourism 01/ 08/ 2019
Mar ket i ng
VBA Mar ket i ng- 407 Service 01/01/ 2019
Oper ati ons Managenent
VBA HR- 410 Lab in CSR 01/ 01/ 2019
Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBjQzVoMC9XWFBSSytLZDlKN2E3cWc9PSIsInZhbHVlIjoiZlBpQUtBMi9ycG5WbmRxNEczd2x5dlFWK2ZkOWRvWkVMS29SSHAyTTJ0aW9Bb09iMVhaVktEUFp2ME41ekkzbTJNL1BVTW1jNXVaTFhLL1JNNFhvRndhVzFUWU5GdmpPOFdYZUNPclhmdDA9IiwibWFjIjoiYmMyNDhmM2E3ODllYjgxMmRhNzg0MWY3MGZhN2JlZDIyM2NlOGNiZTJkODRmM2YyOGQ2NTBmNDNlODkzNGM2ZiIsInRhZyI6IiJ9

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MBA

Management

01/07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
81

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Sanctuary- Art of 16/ 07/ 2018 113
Li vi ng
Cyber Security-I 16/ 07/ 2018 57
Busi ness Conmuni cat i on- 01/ 08/ 2019 57
[
M5 Excel and Advanced 01/ 08/ 2019 57
Excel Lab-I
Human Ri ght s- | 16/ 07/ 2018 57
Cyber Security-I1 01/01/ 2019 57
Human Ri ghts-11 01/01/ 2019 57
Enotional Intelligence 01/01/ 2019 57
(EI)-11
Ceopolitics and World 01/01/ 2019 57
Econom ¢ Environnent -1 |
Life Skills-11 01/01/ 2019 57

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA

Managenent

113

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback is collected fromdifferent stakehol ders -
enpl oyers, alumi and parents.

students, teachers,

This multi stakehol der feedback approach hel ps



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZkaWV0Y0x0aEIvWk1tVVd1VCtVWUE9PSIsInZhbHVlIjoiTWgzcnAvcWsxZUJ6TEhRS0tZK05SN3JyRVRpeVc4UTBOZzUySEF6YnQ3Q2h5cXlrMUE0RGQyMFRQOWxhNW9Oc1d6SHp1MWlBaXJNK0poR0hSS0NLS25XSVJaMDdibE0zOFA2cVd5Nmp2NkE9IiwibWFjIjoiZTYyOGI5MWFhNmEwZDM2NjZiNzNmY2U1YTQzN2QxMzg0NmFiYTU0ZmFiM2U2N2JiMjRiYmUzYWQ3ZGFhNDY0MCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImM4SnhEV3pZaUo4U09TdkFyYkUvZ0E9PSIsInZhbHVlIjoibzFHRXd6bFd1ODRGR1dUWDF6dUpXZUhoeGlsQStLOTFHdVZ6clRETTZVVGFsMVBpUnBpc3llVVlXMVFWcHhBcWF1RFkrb0ZKKzdYSW02K09ZQlBaWUJhVkwvbmNmOERSTE5rRW53UHBFdjQ9IiwibWFjIjoiMjU0MGEyNjk4NzNhODQwZTNlNTIxMWZhYWY5NGM3ZjlmMjNjMDQyYzE5YWMyMTg4OTU5NGZmNTQxMzAyN2Q1MCIsInRhZyI6IiJ9

to get a 360-degree view and perceptions about our service product, acadenic
and adm nistrative processes and quality of education, infrastructure, and al so
out comre of our efforts. The feedback is used to assess our strengths, best
practices and al so indicates areas of inprovenent and ways of achieving greater
satisfaction levels. W primarily use google fornms to elicit feedback from
students, alummi, teachers and parents. This helps in quick calculations and
presentation of results in the formof graphs and charts. A Google doc al so
provi des students and ot her stakehol ders a chance to give an honest and candid
feedback given that it can be done anonynously. Feedback is elicited from
Alummi either in alumi neets or through Iinks to google docs sent on what'’s
app groups. Physical feedback forns are collected from Enpl oyers. Feedback is
collected fromstudents at the end of each senester. Students assess
curriculum effectiveness of teachers and infrastructure. Enployers’ feedback
mai nly seeks informati on and assessnment on the outcone of our educationa
product in terms of students’ know edge, attributes and attitudes. Faculty
menbers are asked to assess curriculumin terns of strength in achieving
programre outconmes and neeting rmarket requirenents. Parents are asked to assess
quality of our programoffered, infrastructure, quality of teaching, and

out cones achieved in ternms of attributes and achi evenents of their wards.

Alumi primarily evaluate utility and value of the progranme and quality of
education and services at SVIMS. These feedbacks are assessed, and an

anal ytical report of each stakeholder group is presented to the Director. The
Director discusses with individual teachers their strengths and weaknesses and
counsel s teachers on the future course of inprovenent. Teachers may be sent for
training or Faculty Devel opnent progranmes are organi zed for inprovenent in
qual ity of pedagogy. Based on the analysis and recomendati ons on curricul um by
di fferent stakehol ders, changes in curriculum are suggested to Board of Studies
[ SPPU. Simlarly, teachers are requested to add sone conponents to enrich the
course and/or introduce different certificate courses to add to skills of
students or add contenporary know edge or hel p students becone ready for the
job market. These suggestions for adding certificate courses are also made to
the Governing Body to get their concurrence. Enployers’ feedback on attributes
of students also help to add rel evant val ue add courses or other student

devel opnent programres, workshops so as to hel p students becone industry ready.
Feedbacks regarding infrastructure, additions/ inprovenents are nade to the
CGoverni ng Body and requisite changes are nade as per their decisions.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA VBA 60 97 59

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 0 59 0 6 0
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2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
6 6 8 7 1 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

At SVIMS, we undertake mentoring to create supporting and synergistic relationships between faculty and
students, inter — personal relationships between students and students with parents. An effort is made to build
close, individualized relationships that develop over time between an MBA student and a faculty member and

that includes both caring and guidance. Faculty members mentor students in academic and non- academic
matters and offer them the benefit of their experience, wisdom, advice and guidance. Mentoring helps students
to understand formal and informal systems within the institution venting out and addressing personal issues
[difficulties/ conflicts and for guidance on academic and career matters. At SVIMS a mentor is tasked with the
following responsibilities: ¢ Bridging the gap between the teachers and students « Creation of a congenial
environment in the institute, where students can approach teachers for both educational and personal guidance ¢

Awareness and support to students for NPTEL, MOOCS, Govt., PSU and other competitive examinations

Motivation for higher studies and entrepreneurship « Advice and support for improvement in academic
performance [ remedial, choosing of electives, presenting research papers and publishing them, value added
courses] ¢ Internships, industry contacts ¢ Interviews and resume writing * Participation in academic, curricular
and co — curricular activities/competitions * Provide constructive support and feedback ¢ Provide encouragement

and support « Help foster networks ¢ Identify student’s strengths and interests ¢ Provide a personal touch A

mentor is also mandated to refer a student to a professional counsellor and psychologist in case of serious
behavioral/mental/emotional issues. Mentoring Process at SVIMS « Goal setting [ academic and career] « Action
Planning * Regular meetings [ At least once in a month to review progress] * SWOC ¢« Recommendations At the
beginning of the academic year a list of mentors and assigned mentees is prepared. Each mentor has
approximately 20 mentees under him/her. A formal introduction of mentors is done during orientation
programme. Records are maintained about meetings with mentees.

Number of students enrolled in the
institution

115 6

Number of fulltime teachers Mentor : Mentee Ratio

1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
6 6 0 0 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies

2018 DR B. H NANWANI, Di rector Rotary Cl ub Pune

NATI ONAL LEVEL Uttar Bharatiya

Sangh Pune

2019 DR B. H NANWANI, Di rector KRI Ps Foundat i on
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NATI ONAL LEVEL

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

VBA VBA I 12/ 12/ 2018 23/ 01/ 2019

VBA VBA [11 12/ 12/ 2018 23/ 01/ 2019

VBA VBA I 14/ 05/ 2019 06/ 07/ 2019

VBA VBA IV 14/ 05/ 2019 06/ 07/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The rigour in teaching learning process is well supported by systematic and
scientific assessnent and evaluation. The Institute closely follows and
i ncorporates reforns introduced by SPPU and adds ot her uni que features to nake
t he exam nation and assessnent system credible, effective and transparent. The
I nstitute has incorporated SPPU Exam nation Refornms 2016 wherein 20 marks are
for Online tests and 30 nmarks are for CIE for Core subjects while 50 nmarks are
for CIE for Institute | evel courses. Faculty nenbers follow a cafetaria
approach in selection of exam nation nethods within set nornms and justification
of desired outconmes. Case study/field work is a conpul sory conmponent of
assignnent mx for every course. Class tests, scrap books, quiz etc, are used
and designed to assess pre decided outcones. Students are assessed for higher
cognitive skills — application, analysis, evaluation as also their creativity,
comuni cation skills, teamwork etc. Project and Dissertation progress is
noni tored every week by Faculty Guides. Question banks are provided for Online
and witten exans at University level. Online nock test is conducted for MB
Part | students — Sem | MOCODLE: Assignments are put up on MOODLE. Retests are
conducted for performance inprovement and for students who have absented
t hensel ves owi ng to nedi cal or other genuine reasons. Performance of students
is marked and anal ysed for each assignnment and outcone attai nnents are
calculated to effect renmedial neasures.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute prepares its academ c calendar in-line with SPPU s academni c
calendar. It is prepared at the begi nning of the acadenm c year by the | QAC
Coordi nator and HOD and contains the start and end dates of the senesters,
online exam period and end senester exans. Committees, students and faculty
plan their co — curricular and curricul ar events, certificate courses, neetings
on the basis of this acadenic cal endar. Senmester w se instructional days and
SPPU decl ared holidays are marked. Institute | evel events RAYS, Sports Days,
Soci al and Extension activities are planned in advance, narked and excl uded
whil e cal culating the instructional days. Acadenic Calendar An Institute |evel
assi gnnent schedule is prepared for all courses to ensure that CIE i s not
stressful. The tine table is prepared well before starting of every senester
and in a manner that ensures tinely conpletion of syllabus. Session Plans
detailing nunmber of |ectures per unit and pedagogy are prepared by individual
faculty menbers to reflect and execute stipulated workload in a tinely manner
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mapped out.
I nt er nshi ps,
conduct ed,

for

Simlarly industrial

each | ecture,

proj ect

are mai ntai ned by individual

visits,

reports,

guest

| ectures,

respective subjects.

sem nars/ workshops/ etc are

The HCOD approves these and periodically tracks Syll abus conpl etion.
Di ssertation and Interna
and results are declared as per the assignnent schedul e.
subj ect teachers as per the teaching plan and
these are nonitored on a weekly basis by the HOD. Students attendance is marked
every day and nonthly attendance reports,
lists are displayed. Such students attend Library/ Coaching classes of

exani nations are

Mar k sheet s

i ncl udi ng Defaul ter

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://svins-pune. edu. i n/ wp-cont ent/ upl oads/ 2018/ 03/ 2. 6. 1- pdf . pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBA MBA Managenent 54 54 100

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://svins-pune. edu. in/feedback/student-satisfaction-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 60 Avai | 10000 10000
sponsor ed Adverti sing
Proj ects India Pvt. Ltd.
| ndustry 60 Cupshup Paper 10000 10000
sponsor ed Cup Advertising
Proj ects
| ndustry 60 EFC Lim ted 4000 4000
sponsor ed and Soci a
Proj ects Tafrii-a
subsi di ary of
EFC Ltd.
| ndustry 60 i -Source 10000 10000
sponsor ed I nf osyst ens
Proj ects Pvt. Ltd
| ndustry 60 Shar ad Shah 5000 5000
sponsor ed Conpany
Proj ects
| ndustry 60 Uni t ed 13000 13000
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sponsor ed resource
Proj ects Consul tants Pvt
Ltd

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
I PR Managenent VBA 05/ 03/ 2019
| PR Managenent VBA 08/ 03/ 2019
Fi nanci al Anal ysi s VBA 18/ 03/ 2019
Sustainability VBA 06/ 03/ 2019
Devel opnent Goal s
Application of Input Tax VBA 23/ 02/ 2019
Credit
Aut omations in HR VBA 22/ 02/ 2019
How Preventive VBA 21/ 02/ 2019

Mai nt enance | eads to
Quality and Safety

The leap from Canpus to VBA 20/ 12/ 2018
Cor porate
The Applicability and MBA 03/11/2018

calculation of Gatuity
and Provident Fund in
| ndustri es

Per f or mance Eval uati on VBA 03/ 11/ 2018
Paranmeters for an
Organi zati on

Deci si on Maki ng VBA 15/ 10/ 2018
Critical Thinking VBA 28/ 09/ 2018
Fi nanci al Pl anning for VBA 19/ 09/ 2018
Youngsters
I ndustrial Visit to VBA 07/ 02/ 2019
Bri dgest one
I ndustrial Visit to VBA 19/ 01/ 2019
Kal yani Maxi on Weel s
pvt. Ltd.
I ndustrial Visit to MBA 14/ 03/ 2019
Bri dgest one
Industrial Visit to Dubai VBA 08/ 10/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
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Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
SVI M5 Ni yat i SVI VB, Khushbu Online 07/ 12/ 2018
| ncubati on Anam | ncubati on Fashi on Ret ai |
Centre Centre Col | ection
SVI M5 Mani sha SVI V5, Dhanl axm 05/ 01/ 2019
| ncubati on Mal i | ncubati on Covers Manuf act ur er
Centre Centre Whol esel | er
of Covers,
Pur ses
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

VBA

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 5 5.87

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

MBA

1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpobVRsb2NJS2lXUTVsZTBVWlpNU2c9PSIsInZhbHVlIjoibjdjTk8rd05ieFVDelpjU2dvNVltdUZIbG1oM2JLcFovYzU5VThtT01pK05tUDJvY0tSdmRhN25PK3pzQUU1cHk1QkNtS1FZa2pxV3MvMUF0b3dxVkdFbGFqRVlrNnh4N3hlSWI2NUJ1c2c9IiwibWFjIjoiN2Y0ZmM4NzAwMGU0ZGQ4NDIxMDM0OTJiNzEyZmQ3YzVjMGEzYTM5ZTcxMGI2OGQyZTZiYTMzNDExYWYxOTVhYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkwyU1JNNnpqcmJYQ1hrbUdGSTFKNGc9PSIsInZhbHVlIjoiOXVrRUxVcmdOQ2xZWDQ3czBKMG9Dc29EM3JDdmtjTkJRYXdrY3RCbXJFSXd0emU3Qm1TbzdDOG9vbUZ5eEpXampzcEF4ZkxxeFVjR2Nsdk92WUNDR2VJbzFFcHQ1bk9zZ1Uxa1FBSTQybDVEMlkyUlRuRFZEV01aU0Z5dlhCT2UiLCJtYWMiOiJhYjI2OTk5ZWM4ZWZiN2QwZWQxNmM5OTIzNDE5YTA0NzEwMDUxMjQ1Y2Y2ZGM2NjJlNTliNjU5ODBiNDcxOWQ2IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllWSVdMOGJmeHo3dVlJcjFBbkJvc0E9PSIsInZhbHVlIjoiWWdPL01TSmNJY3NHNXd1N0N6WkRkZnJmaXd4UVVoSzJDeGpZamRDNmJ4V2tKR2JydzNkUmRzTHVDOUdNZnZUbjNPS01UcUlhdFNsSFROUjV6b3pyWXRTRlhielB0RlVuN3JpWTU2b284T2M9IiwibWFjIjoiYzE0MDY1OWMxMjA2MTNiYmM1YmMxOWE4MTc3ZGQwM2YzNzUzMDE1ZjliMDcwMjM2MWY3Njc1MmY5YTc5YTBlZSIsInRhZyI6IiJ9

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

1

10

6

Vi ew Upl oad

ed File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Breast Cancer Prashanti Cancer 5 72
Awar eness Care M ssion
Di saster Red Cross 1 5
Managenent Canp
Abhi vyakti: Wnen Lokayat G oup, 6 68
Law Pune06
Bl ood Donati on | nl aks Budhr ani 6 100
Camp Hospi t al
Dent al Check-up Shanti dinic 6 90
free of charge
Wel | ness Madhavbaug 6 76
Wednesday Mul ti di sciplinary
Cardiac dinic,
Shanti dinic,
I nl aks Budhr ani
Hospi tal KK Eye
Institute
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

BLood Donati on
Drive

Appr eci

Letter

ation

| Nl aks Budhr ani
Hospi t al

100

le

Vi ew Fi

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachcha Savi tri bai Swacchat a 6 64
Bhaart Abhi yaan Phul e Pune Pl edge
Uni versity MHRD
Breast Cancer Prashant i Breast Cancer 6 75
A\war eness Check- Cancer Care Awar eness Check-
up Canp M ssi on up Canp
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Bl ood I nl aks Bl ood 6 100
Donat i on Canp Budhr ani Donati on Canp
Hospi t al
Dent al Check- I nl aks Dent al Check- 6 90
up canp Budhr ani up Canp
Breast Cancer OYE Mega Event 0 12
Awar eness Foundat i on set to create a
Wr | d Record.
Breast Cancer
Awar eness
Abhi vyakti : Lokayat Abhi vyakti : 6 68
Wnen Law G oup, Pune Wnen Law
Swachcha Savi tri bai Creating 6 64
Bhaart Abhi yaan Phul e Pune Awar eness about
University MHRD| cleanliness
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship Sunmer Ai rport 15/ 05/ 2018 15/ 07/ 2019 18
I Nt ernship |Authority of
Pr oj ect I ndi a
I nt ernship Sunmer Bl ue 15/ 05/ 2019 15/ 07/ 2019 02
Internship |D anmond | HCL
Pr oj ect Sel eqti ons
I nt ernship Sunmer SRAN 15/ 05/ 2019 15/ 07/ 2019 05
I nt ernship Company
Pr oj ect
I Nt er nshi p Summrer Syska Led 15/ 05/ 2019 15/ 07/ 2019 1
I nt ernship
Pr oj ect
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the

year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijk3alJvYzlwQ2l4blM2NTFNWHR3U0E9PSIsInZhbHVlIjoiMTIxTmVLZ0J6cDJmYjExWTZHQ1hxMTRIMFlFaEhOV3FFMDFacXVlby9aSit3anBmamFLeXNkOWx1enh4Umt1WUYreE9YTG9jekF3UnFFVnR4LytpSmYzT0JwNTRNamp1MnJsN1pWV2NkckZGcy9Yci9UcStpbXlweERGcU4rSWciLCJtYWMiOiI0MjM2MjQyYzRmMzJjMWIwZmI2Y2I1MGNiMzJiMmZjY2M3NWRhODc5NTVlNjVmMzcxM2EzNGNlYjhhYzk0ZmJjIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IisrcVZtMzM5UzR5ZERsS3ZkQ21Canc9PSIsInZhbHVlIjoiZG91RWYyaFlQaDNSNUJHK3RCVUdobFQ4Z2Nyb0ZTZzlUTVM0M04wQ3BIbEE5dzFPaXp0cDFBMVQ3bnlCTUdEM1RjT283WC83dzRHYUtvQjBDbjQyNWc9PSIsIm1hYyI6IjcxZWVhZTQ3MTU5ZDQ2MjA3OTlhY2NlYTY4YTYzMzY5MzAzMzFkNDRmNDFiNWRhYWFiZThkMjg5ZmVlODRmMzMiLCJ0YWciOiIifQ==

Pace Car eer 08/ 01/ 2019

HR Trai ni ng, GST 18

Sol | uti ons Pvt.

Acadeny Training Digital
Mar ket i ng Training
Naandi 21/ 08/ 2018 Trai ni ng students 54
Foundat i on- under CSRs Youth
Mahi ndra Pri de Enpl oyability
Cl assroom Initiative
DigitalEdu IT 24/ 07/ 2019 St udent 58

I nformati on System

Ltd.
Kai val yadham 17/ 06/ 2019 Yoga 24
Gur ukul , Lonaval a Certification
Program
Di sha Conput er 27/ 06/ 2019 Conput er Trai ning 50

Institute for Tally ERP
| mmge Consul t ancy 21/ 01/ 2019 | mage Cosul t ancy- 39
Level 1
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

12.5

9.53

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Newl y Added
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
O hers Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
VRI DDHI Ful |y 2.0 Build:257.3 2015
KOHA Ful |y 16. 05. 05. 000 2017
4.2.2 — Library Services
Library Existing Newly Added Total
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4545 1680107 265 84604 4810 1764711
Ref erence
Books
e- Books 999999 1799 4219 50740 1004218 52539
Jour nal s 14 24835 14 33445 28 58280
e- 1 64900 1 66198 2 131098
Jour nal s
Di gital 2 93 1 19470 3 19563
Dat abase
CD & 235 39900 590 246 40490
Vi deo
Li brary 1 0 0 2 0
Aut omat i on
Weedi ng 211 0 0 211 0
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content

Bi ndi ya Rangwani 103- Legal Aspects https://a.inpartu 28/ 08/ 2018
of Busi ness .coni svi s

Ki shore Shi dhwani 201 - Marketing https://a.inpartu 02/ 01/ 2019
Mgt (MM .com svi s

Prabha Si ngh 104- Busi ness https://a.inpartu 23/ 08/ 2018
Resear ch Met hods .coni svi s

Ri t u Dange 305-FI -Direct https://a.inpartu 17/ 08/ 2018
Taxation .coni svi s

Shoai b | nandar 204 - Deci sion https://a.inpartu 08/ 01/ 2019
Sci ence (DS) .com svi s

Supriya Bhagat 203 - Human https://a.inpartu 23/ 10/ 2018
Resource Mgm (HRM |s. com svins

Vai shal i Dhawane 206 - Managenent https://a.inpartu 11/ 02/ 2019
I nformati on System |s. conl svi s
(M)

Vai shal i Pati l 101- Accounti ng https://a.inpartu 24/ 08/ 2018
for Business s. conl svi ns
Deci si on

View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/

GBPS)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik02RXFUMnlDWnNpaXJwL25rZ3creUE9PSIsInZhbHVlIjoiM3dGdGp3cUNhN1NwSWRld3ZTTG9GK2EyRmhNOWdIcm00d3pybkNGdVN3QkR1YnZIU0ZibVpCSFE1NVh1bVA2MVJmOGJJR3lEc29DcE9BMUtzWTlHUHc9PSIsIm1hYyI6IjZjOGI5NTQ4OGY4Y2Y2Y2IwYzNlMjA5NGNjZGNlNTc2ZjAzNzc3YWFmOWMyNmFmMTdkZTNjNTRjNWE5NTlhMzQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVuVWRXSjN5UW1lVEdFS1RDSEdmTVE9PSIsInZhbHVlIjoiZ1VhQkVWbEJhUlVCRm8wRk1DbEgydWFheTk3eWZoL1FSZ1hHN0dXeVlkUTUyekNuSE9MMzgzZDVKLzlKSlpLeE15aDkrNG1uQ3NaVUpaajJia3FCZk5jcS90NFUzcHI5TCsxYzFORk5sNElOYUpvZTZmOVZWcjVHQVMzdGh3dGMiLCJtYWMiOiJkNjk2NTgzNWZkOWQxNTMxZTA4NDk3ZjA3YTUxYmVmMjliNzBiZTdjZTBiMGUyNGQ0Y2Y5M2MzZDVkM2ZlOGFiIiwidGFnIjoiIn0=

Exi stin 91 55 91 8 0 5 21 32 10
g

Added 0 0 0 0 0 0 0 0 0

Tot al 91 55 91 8 0 5 21 32 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

32 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

| mpart us https://a.inpartus.com svins

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
6. 86 1.9 17.78 8.41

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

MAI NTENANCE PCLI CY AND PROCEDURES Mai nt enance and upkeep of Physica
Infrastructure [ especially Building] is jointly | ooked after by an Interna
Physi cal Resources Conmittee and Buil di ng Mai ntenance Commttee of the parent
body. Building ¢« Building Security assigned to external agency ¢ G een cover

mai nt ai ned by peon cum gardener ¢ Sophisticated Firefighting systemin place e

Adequat e | nsurance cover for building and infrastructure « Qualified

El ectrician and Pl unber appointed on retainership basis ¢ UPS and generator for
power break downs e Water coolers, EPABX system lifts, air conditioners and
firefighting equi pment covered under special Annual Mintenance Contracts e

Conmpl ai nt regi sters maintained for recording and anal ysis of mai ntenance issues

 Budgetary allocations for AMCs and nai ntenance issues ¢ Feedback is collected
regarding infrastructure and its mmintenance « Ti netabl es/| ogbooks indicate

utilization of classroons, seminar hall, library, IT Lab etc. C assroons Policy
e Classes to be strictly used for teaching — | earning purposes * Publicising
Institute events in classroons during regular classes will require prior

perm ssion of Director « No publicity material to be placed in classroons e
Cl asses to be conducted in classroons nmapped for the purpose Sports and Gym
Policy « Break out spaces to be used for indoor sports ¢ St. Mra's sports
ground and facilities to be used for outdoor ganes ¢ |ndoor sports facilities
avail able for students and staff ¢ Use of gymafter registration and during
specified time bands Procedure ¢ Conpul sory registration for using indoor
sports facilities « For outdoor sports facilities a formal witten approval to
be sought at |east 10 days prior to an event Library Policy ¢ Library
facilities available to students, teaching and non- teaching staff during
regul ar office timngs and through renpte access ¢ All students to be given a
library card Procedure ¢ Students can borrow three books at a tinme for 15 days
e Delay in return will attract fines o Separate conputers for students to
access books, e-journals, videos and other e- resources |IT Lab and Conputers:
Policy « IT laboratory to be used by students, teaching and nonteachi ng staff
for academ c purposes [research, assignnents, MOOCS] and for alternative uses
with prior perm ssion ¢ Phased Hardware upgradation every five years ¢ Hardware



https://a.impartus.com/svims

for UPS, Generator

to be strictly followed -

cl eani ng of |ab spaces,

conputers e

audi t

mai nt enance by I T Lab — in — charge and through contract with expert agencies
etc. « A pre- determ ned schedule of Preventive Mintenance
Only licensed software products to be used e
Antivirus and firewalls to be upgraded regularly Procedures ¢ Teachi ng and non-
teaching staff nenbers assigned individua
credentials for each user to access Intranet,
allocation is made for computer

Separate |l ogin
Internet and wi- fi < Budgetary
mai nt enance and purchase of consumabl es -
Purchase conm ttee to handl e purchases of equipnments and consumabl es ¢ Regul ar
sof tware updates and antivirus updates ¢ A daily status
check on hardware and software is undertaken and noted in maintenance register
e« Mai ntenance Card showi ng history of preventive and breakdown nai ntenance is
mai ntai ned for each computer e« Annual

http://svims-pune.edu.in/who-are-we/infrastructure/maintenance-policy-and-procedures/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support I nst al rent schene 38 1426979
frominstitution and Phi | ant hr opi st
Schol ar shi ps

Fi nanci al Support

from G her Sources
a) Nati onal DTE Schenes 32 1368785
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Abhi yan: b.
Fi nanci al Literacy
for women

enhancement scheme enrolled
1. Bridge course 24/ 08/ 2018 13 Internal Faculty
for Accounting for menber
Busi ness Deci si on
2. Language Lab 01/ 08/ 2018 11 Handa Educati on
3. d obal 10/ 03/ 2019 55 Vi tal Voices
Ment ori ng Sessi on
4. Tranqui | 06/ 08/ 2018 5 Sadhu Vaswani
Tuesdays for M ssi on
Medi t ation
5. Mentor- Mentee 01/ 08/ 2018 111 Internal Faculty
Sessi ons menber s
6. N rbhay Kanya 25/ 02/ 2019 79 M. Bal kri shna
Abhi yan: a. Bhandari ,
Taekwondo for Self- I nt er nati onal
Def ence Taekwondo Coach
7. N rbhay Kanya 25/ 02/ 2019 75 Anupal | nvest nment



http://svims-pune.edu.in/who-are-we/infrastructure/maintenance-policy-and-procedures/
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Abhi yan:
Per sonal

8. Nirbhay Kanya

hygi ene
and wonen-specific
di seases

26/ 02/ 2019

74

Dr. Ananyas
Honeopathic Clinic

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Gui dance 83 54 0 46
for Banki ng
and O her
conmpetitive
exans
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
All egis 45 12 SKP 41 34
G oup- TEK Busi ness
Systens Consul ting
Hunt snmen LLP HR Bl ock
Bar ons Syska Di vi ne Co-
LED Nort hern wor ki ng
Oper ati ng Spaces
Servi ces Leadec India
Podr ones Pvt Ltd
| ogi stics Accel ya Kal e
Pvt Ltd ESAF Sol uti ons
Bank HDB DP Ltd
El ectroni cs Seniority
Pvt Itd Meet
for Deal
Mar ket i ng
Sol utions
LLP Tech
Mahi ndr a

Repos Ener gy
Team ease GO
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MO G oup
Sirvi and
Associ at es

Vijay U

Kshi r

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 0 0 0 0 0

le

Vi ew Fi

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

2

Vi ew Fi

le

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
1. Twirling Queens Institutional 10
Dance Conpetition
2. Decoratfluent Matki Institutional 8
Decoration Conpetition
3. Mtti ke Rang, I nstitutional 8
ganeshji ke Sang Ganesh
i dol maki ng conpetition
4. Shaam e-Mehfil (Solo Institutional 6
Si ngi ng conpetition)
5. Danci ng Shoes (Solo I nstitutional 41
and G oup)
6. Qully Cricket Institutional 20
7. HennaKraft- Henna Institutional 16
Art competition
8. Avengers Throwbal | Institutional 14
Conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Name of the
award/medal

Year

National/

Internaional

Sports

Number of
awards for

Number of
awards for
Cultural

Student ID
number

Name of the
student

No Data Entered/ Not Applicable !!!

le

Vi ew Fi



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhUUzBocjR1M0d2VEN2ZXdwTEVRRWc9PSIsInZhbHVlIjoiQitoMGJMWXR0Z0YydnJKVmxVYWZDb2JYaWVxMWJyN1g2N0x0MldUSzN0RnpqUUhoUnhJOU5vSmEwRFBVSmtzR3krYTFrL0ZZazBObEZ5NStPVVN0dXc9PSIsIm1hYyI6ImM5YmJiYWUxMTVjZTI4MzdlZjdmMDUxN2Q5OWZlMjEyYWY1YWIwMmUxODRhMGFlMmM2MjgwY2M5ZjIyNzE1N2UiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InR1UVRmSkQ2dUJrWjN4dGRsOW9ZMWc9PSIsInZhbHVlIjoiSFV4QnlBNHhWMGVRVURqdEU3YlB5R0c0SFZTdllrQXFFWFhDaXl0UmxuVnhlOG4rVWlzVDJ6djZVTUdZYnVOUXVsNnhIV0IzSkZXNDAxejhWNUE1K1E9PSIsIm1hYyI6ImYyZGUzNzJjMDhmNjM1ZjhjOWQ2YTVlNDAyNjViOTJhMTU0NzQ2ZDk3NzI0NDIxODJjNWJlODc1YTU3YzllYTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InlZbnYyS1pPN1BUNmVLT3dJRmUreGc9PSIsInZhbHVlIjoiV3RaQkhub2JIOEMrb2FrYjFtcWgvNDhyZVkxQVhEUUU3Vm45L0tsM1dCcjE0SnpIbmg0WXRWekFWWU9YTUJpeHRKbzYvK2ZPMnRRSi9VaXdISWtTWVBqampSNmFTR2V0WlJ2cUxIS1BJU2s9IiwibWFjIjoiZjk4OWIyNTJlZTE5YTgxNDVkZjBhMmEzNWUxZmJmMDkwYjZkZGM0ZTI2MzgxNzRlMmRkYjFiYzkyNmRhNWY1YiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlF2MjNTcTRheDljVWdpTGt3a1ZYZGc9PSIsInZhbHVlIjoiZWt0d2ZMV2VmUmRnRGR2V1lYZG1jWnYrbzIwWDNXUXd2SG1tS05ZWWp6NjI1MEdON3owSXFqN0VPNWozUmltL2V5RjN2VWE0R2J2Wk53ajBZVTY5eW54dWM1d1F0ZFJVMFdmSSt4N2k2Q0k9IiwibWFjIjoiNDdhMzQ4YTFlNzc3NTE1MzYxYjQyMzBmNWM3NjM5N2UzZDE0Yzg1Mzg1ZTQzYTE1ZDcxZTEwNjE1NmFjYTQzYyIsInRhZyI6IiJ9

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Qur students actively plan and organise a nmyriad of events and activities al
around the year and here is a snapshot of all of these events: beautiful dance
performance -01lst Septenber to 15th Septenber-Swachhata Pakhwada- The 2 weeks
are actively observed to contribute towards the society in terns of
Cl eanliness. A pledge on Swachhata was sworn in by the students, they created
awar eness on cleanliness in the surrounding areas, a cleanliness drive was
undertaken in nearby areas, a street play was performed and a quiz was
conducted on Hygi ene 2-03rd Septenber 2018-Janmashtam - The joy of Lord Krishnas
birthday on this day was celebrated with the children of C ass |V enpl oyees by
organi sing a programe for them and distributing goodies anpbngst them 3-13th
Sept ember 2018- Ganesh Chaturthi-On this day, Ganeshjis eco-friendly ido
sel ected anongst those made by our students in a conpetition held a week before
was installed and a Pooja was perfornmed 4-01st Decenber and 02nd Decenber
2018- Bl anket Donation Drive -As part of our annual CSR activities, our students
deci ded to donate bl ankets to those who are honel ess and suffer fromthe chills
of Wnter in association with the Robi nhood Arnmy 5-26th January 2019- Republic
Day- W hoi sted our National Flag after which our students el aborated on the
i nportance of this day, nmesnerised all of us by songs full of |ove for our
country and expressed their happiness for a denbcratic country by way of a
dance. After this colourful celebration, our students arranged a visit to Bl ue
Cross to share the joy with animals in that shelter. 6-12th February 2019- Bl ood
Donation Drive-Every year in February, we organise a Blood Donation Drive and
simlarly, this year too our students organi sed a Bl ood Donation Drive in
association with Inlaks and Budhrani Hospital. This year corporates too, were a
part of this drive. 7-13th and 14th February 2019- RAYS-our Cul tural and
Managenent Fest-A festival of colours, joy and learnings is this annual fest
arranged by our students. This fest is spread over 2 days consisting of inter-
instituional conpetitions on Henna art, dance, singing, Henna art, sports:
Cricket and Football 8-20th February 2019- Recruitment Drive-The Pl acenent
Committee along with the Placenent Coordi nator arranged a Recruitnment Drive by
inviting 3 organisadtions nanmely: ESAF Bank, HDB and D P el ectronics 9-09th
March 2019- Al umi Meet-M. J M Kaul, Ex-Managing Director at Dresser Rand was
invited to talk on ‘Ingredients for Sustained Success’: Leadership, Self-

i mprovenent, |nportance of Team work and proud ownership of one’s own
product/servi ces. The achi evenments of our alumi were al so accol aded with
awards and words of praise And below are the comittees where students are
active representatives: Sr. No. Conmittee Name 1 Institute Devel opnent
Conmittee 2 Anti-Ragging Cell 3 Gievance Cell 4 Internal Quality Assurance
Cell 5 Placenent cell

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Qur alumi association was registered under the Societies Registration Act of
1860, on 22nd February 2018 by the nane of SVIMS (Sadhu Vaswani |nstitution of
Managenent Studi es) Al ummi Association and it conprises of 7 nmenbers in the
positions of President, Vice-President, Secretary, Joint Secretary, Treasurer
and 2 nenbers. The objectives of this association are: a. To help al umni
contribute in the devel opnment of their alm mater, SVIMS b. To devel op,
encourage and foster healthy rel ationship anbngst the students, teachers and
alumi of SVIMS c. To arrange and conduct social and cultural programes for
its nenbers d. To facilitate interaction and networki ng anong al ummi of the
institute. e. Contribute to the institute’ s vision and m ssion of nurturing
ethical and effective wonen leaders f. Facilitate and supporting sel ected




al umi participation in ongoing acadenic activities including guest |ectures,
research, workshops, conference events, orientation prograns and any placenent
related activity. g. Help alumi achieve their professional and societal goals
Two neetings of Alumi are held every year in our institution or at a place
outside our institution and this year, 1 neeting was conducted on 17th Cctober
2018 wherein we had invited suggestions fromour representative alumi to nake
t he Annual Alummi Meet a successful event and on the lines of those
suggestions, on 09th of March 2019, we cel ebrated the success stories of our
prom nent alumi |ike that of Ms. Bhargavi Chhabra who is a successfu
Entrepreneur in the field of Catering, M. Gurdayal Kaur, an HR Executive at
Northern Qperating Services, M. Radhi ka Pandit, a successful business partner
of a Marketing Firm It is our objective to cel ebrate and appl aud the

achi evenents of our alumi in these neetings. They share their story of Success
and Sweat with our current batch of students to inspire them and gui de them
They have been instrunmental in preparing the students of current batch for them
to foray into the corporate world or to start their own venture, in helping to
pl ace the students by facilitating networking with the resources fromthe

i ndustry, by representing thenselves in various conmttees of the institution
as the need be and by witing articles for our nonthly newsletter: SETU

5.4.2 — No. of enrolled Alumni:

56

5.4.3 — Alumni contribution during the year (in Rupees) :

11200

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Ms. Dhawane had read about online courses avail abl e on SWAYAM and NPTEL. During
the academ ¢ planning neeting , while discussing about initiatives to inprove
quality of teaching - |earning, she proposed that faculty should take up these
courses to inprove their know edge and al so pedagogi cal skills. The HOD was
then requested to take up a study of these courses and report on their utility.
It was reported that these courses were of a high quality, designed and
deliveerd by faculty fromIIM, |ITs and other reputed institutions. They
hel ped self paced | earning and were very affordable. Gven this, the Director
then suggested that undertaking these courses should forma part of KRAs - this
woul d help in self devel opnent and al so i nprove quality of teaching. The
suggestion was subsequently taken up in I QAC for discussion and approval.
Subsequently the Director in a neeting with the Student Council floated the
i dea of these courses to students- this would hel p seanl ess educati on and
possibly lead to life long learning. Ms. Medora, the Student President
di scussed the idea of these courses with students - the HOD expl ai ned these
courses to the students and urged themto enrol for different courses. The | QAC
took up the discussion of offering these courses even to students in their
nmeeti ng. The deci si on was unani nously passed and accepted. Students were gui ded
into taking up the courses. Blended teaching was introduced. Staff and students
ent husi astically enrolled and conpl eted several courses. Decision of donating
bl anket s t hrough Robi nhood Arny exhibits a very good exanpl e of decentraization
and participative nanagement - As a practice by the institute, the CSR
activities are planned very frequently and students participate actively in




such activities. In Decenber 2018, when | akhs of honel ess peopl e experience
bitterness of winter I, the Student President with the other menbers of
Students Council proposed for the Bl anket Donation drive. Those days nany NGGCs
i ncludi ng our own Trust Sadhu Vaswani M ssion were providing a hel ping hand to
the honel ess and | ess privileged. The NGO nanmed Robi nhood Arny was, in this
connecti on approached by the then Student President Ms. Shirin Medora whi ch was
suggested by her nother Ms. Meher. This proposal of associating w th Robi nhood
Arny to distribute blankets anongst the needy was di scussed by the students and
staff nmenbers along with the Director to cone to a conclusion. |In continuation
with this decision, it was decided to not provide nonetary help to this NGO but
i nstead search for a vendor, buy Blankets from hinmher and then donate the
bl ankets to the NGO The donation drive was successfully undertaken on 1st and
2nd Dec between 11 pmto 4 amin the areas of Wakad, PS, Nashi k Phata, Pinpri
Chi nchwad, Kasarwadi, Khadki, Shivaji Nagar, JM Road, Yerwada, Pune Station,
Aundh, Baner Chaturshringi Tenple. Wth the participation of students,
i nvol venent of a parent, teaching and non-teaching staff, the decision was nade
and we were able to donate 46 bl ankets to the needy.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The institute being affiliated to
Savitribai Phule Pune University
follows the syllabus designed by the
university. The institute however
enhances the quality by: a. Introducing
Prof essional Certificate Courses
through MOUs with well - known
prof essi onal agencies at the nost
nom nal fees. These courses inprove
enpl oyability skills and inpart
know edge on contenporary issues thus
bridgi ng the gap between industry
expectations and the syl labus b.

I ntroducti on of MOOCs courses and
bl ended teachi ng

Teachi ng and Lear ni ng Teachers ensure that the process of
teaching learning is interesting and
| eads to course outconmes and program
out comes. The cl asses are nore
i nteractive by using nmethods such as
focused group discussions, focused
group exercise, small group projects,
research papers, debates, presentation,
i nternshi ps and application of ICT
resources. Content is available on LCS
to enabl e students revise difficult
topics. Students are encouraged to take
up MOOCs on SWAYAM and bl ended Teachi ng
is used for such courses.

Exami nati on and Eval uati on Institute ensure that technology is
used wherever possible. To nmake the
assessnent easy to use and nore




interesting, all the assignnments and
qui zzes are nmade avail abl e on MOCDLE
Students are also notivated to take up
online courses avail abl e on MOOCS
pl atform Assignnments are outcone based
and exam nation schedul es are put up
before start of the senester.

Research and Devel oprent

Establ i shed a Ph. D Research Centre
under Savitribai Phule Pune University
and encouraged and enrolled faculty
menmber as Research QGui de. New gui des
identified and registered with the
centre increasing the seats from1 to
10. Faculty have been encouraged to
write research papers in SCOPUS / UGC
CARE listed journals. Faculty have been
encouraged to wite research papers
jointly with students. Financi al
support is provided to staff to present
papers in National/lnternationa
Conf erences/ Semi nars Two faculty
nmenbers have registered for Ph. D while
One nore has been encouraged to appear
for Ph. D Entrance Test. Conducted
wor kshop on | PR focusing on patent
regi stration and copy rights
managenent .

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Optimal utilization of existing setup
and regul ar updates for computer
systens and software. Training provided
for Lecture Capturing System for
teachers and students for effective use
of resources. MOODLE and GOOGLE
Cl assroomis used by the faculty and
students for continuous assessnment. W
al so have LCS facility. Open source
softwares are used to ease the
functions in the institute. Teachers
use Smart Boards and | CT devi ces
(Projectors) and E-Resources (TED
TALKS, U Tube Videos ect.) for teaching
purposes. Library Investnment in E —
books [ PathFinder E - Library] DELNET,
Institutional Library Menbership with
Jaykar Library and British Library
I ntroduction of ‘Library Menber of the
Mont h” and Book Bank Facility for
deservi ng students. GYM usage has been
enhanced by having Fitness C asses. All

Cl assroons are used optimally.

Human Resource Managenent

Conpensation is as per Sixth Pay
Conmi ssion Scale and is provided on
time. The recruitnment and exit policies

are clearly stated in the Enpl oyee

Handbook. Welfare measures such as
Wednesday Wl | ness have been initiated
subsi di sed di agnostics and treatnents




are available with Inlaks and Budhran
Hospital, KK Eye Institute and Shanti
Cinic. Personal Accident |Insurance is
provi ded Group Health Insurance is
provi ded Use of Human Resources is as
per their conpetencies. Staff is
notivated to |l earn and upgrade their
skills by attending different training
progranms. FDPs are arranged to enhance
skills. Teachers are encouraged to
attend professional devel opnent
training prograns organi zed under ARPIT
and to register for Ph. D. Leave is
granted for pursuing higher studies to
Admi nistrative Staff.

I ndustry Interaction / Coll aboration

I ndustry Interaction being one of the
maj or thrust area teachers, are
mandated to invite industry experts to
speak on the subjects taught. This
hel ps the students to gain practica
know edge and understand the industry
expectations. Institute organizes
i ndustry visits every semester. To gain
i nternational exposure students were
al so taken to Dubai to study sel ect

busi ness units. The Pl acenent cel
enters into MOUs with Industry for
I nternships and projects. The Institute
has representatives of Industry on
i mportant Boards and Conmittees.
Institute has nenbership with Maharatta
Chanmber of Conmerce, Deccan Chanber of
Conmer ce and National Institute of
Per sonnel Managenent. Faculty nenbers
attend sone of their progranmes to gain
insights into industry perspectives and
for networking with Industry.

Adm ssion of Students

Institute follows the norns of
CGover nnent of Maharashtra i.e.
Admi ssi on Regul atory Authority to fill
the admi ssions. Allotnent is done
through the centralised adm ssion
process while the institute [ evel seats
are filled through newspaper
advertisements and website
notifications. Applications are
collected nmerit list is prepared and
di spl ayed on the notice board

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Information to and fromlinstitute to
Uni versity, AlICTE, DTE, Fee Regul atory
Body is on web portals - Conpliance of

norns, applications for grants etc.

Students’ enquiry to exit stages are
captured on Vriddhi nmaking it possible




to give them various services and
i nformation. Enpl oyees are given
academ c and admini strative services -
pl anni ng of lectures, roll calls, pay
rolls through Vriddhi. The Institute
has Bi onetric attendance system CCTVs
and W — fi and internet is used for
qui ck di ssem nation of information. The
Institute has Data Managenent system
for recording activities and staff and
student details. Renpbte access is
provided to Library.

Fi nance and Accounts

Budgets for events, seminars are
invited fromfaculty via email.
Accordingly, the budget is prepared and
entered on Vriddhi and TALLY so that
all the devel opnental activities are
i mpl emented well and accounting for the
sane can be nmintained well.
Preparation of Financial accounts, Tax
cal cul ations, Library budget is

avai | abl e on KOHA and t hrough Vri ddhi

St udent Admi ssion and Support

Admi ssi on processes are done through
DTE portals, the University too checks
eligibility online and Vriddhi is used

for registering Adm ssion process at
the Institute. Adm ssion enquiries are
al so accepted on institute's website.
Student services such as TC, Bonafide
Certificate, Fee receipts, | cards etc
are avail abl e on Vriddhi. Governnent
schol arshi ps are availed of online
t hrough MAHA DBT portal. Students can
access notes, |lecture sessions on LM
and t hrough LCS.

Exam nati on

Exam form filling, Paynment of
exam nation fees, applications for re
verification and revaluation etc is
done online. Online exans are conducted
by University for every course. For
witten SPPU exans, e- papers are
received on University portal and
passwords are received via SMS
Gri evances are comuni cated online.
Internal marks entry is done on
university portals. Appointnment of
staff for SPPU exam nation duties
[ Squad, Examiners etc ] is done online.
For SPPU exams conducted at Institute,
al | conmuni cati on about creation of
exam bl ocks, allotnment of duties is
done through e mails. Result analysis
i s done using Excel

Pl anni ng and Devel oprent

Vriddhi ERP software serves as a
useful planning tool by providing
different consolidated MS reports.




Fi nanci al
progr anmes,
managenent

pl anni ng for

SPPU and ot her
used to availl
devel opnent

pl anni ng, quality inmprovement
academ c pl anni ng,
[ attendance nonitoring]
pl anni ng sem nars/ conferences,

enhancement of academc/IT
linfrastructure facilities,
t abl es,

st udent

Ti me

Visiting Faculty etc are
possi bl e using different nodul es
avail able on this ERP. Wb portals of
regul atory bodies are
of funding for
initiatives and Sel ection

pl anned

Conmittee Reports.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ms. Vaishali Wor kshop on DCCl A 20125
D. Patil Cyber Cri ne-
Cyber Fraud
Awar eness
Pr ogr am
2018 Ms. Bindiya I ndustry 4. 0: Poona 500
Rangwani Ecol ogi cal , Institute of
Et hi cal , Soci al Managemnent
and Cul tural Sci ences and En
Concer ns trepreneurship
2018 Dr. Prabha Nat i onal JSPNMVs 800
Si ngh | evel Sem nar Kautil ya
on Conpetitive Institute of
strategies its | Management and
excel l ence in Resear ch
Di versified
sectors
2018 Ms. Vaishali State | evel M TCON 200
D Pati | Sem nar on Pune| Institute of
StartUp Managenent ,
Concl ave 2019 Pune OpEx
StartUp
Accel er at or
2018 Ms. Bindiya State |evel M TCON 200
Rangwani Sem nar on Pune| Institute of
StartUp Managenent ,
Concl ave 2019 Pune OpEx
StartUp
Accel er at or
2018 Ms. Supriya I nt ernational Nevi | e Wadi a 1500
Bhagat Conf erence on Col | ege
The effect of
‘New approach
to




d obal i zation
on busi ness
organi sed by
Nevi |l | e Wadi a
Institute of

Managenent
St udi es
Resear ch
2018 Ms. Vaishali Nat i onal Raj gad 750
R Patil Conf erence on I nstitute of
| mpact of GST managenent
on Smal | and Research and
Medi um Devel opnent .
Ent er pri ses
2019 Dr. B. H Nat i onal Centre for 12000
Nanwani Level Workshop Educat i onal
on Leadership Devel opnent
Devel opnent and | Adni ni stration
I nstitution
Bui | di ng
2019 Dr. B. H Tr ai ni ng Centre of 0
Nanwani Pr ograme on Academ c
Acadeni c Leader shi p and
Leader shi p by Educati on
“Centre of Managenent
Acadeni ¢
Leader shi p and
Educati on
Managenent At
MT- Arts,
Desi gn and
Technol ogy
Uni versity,
Loni Kal bhor,
Pune *“
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
eaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Trai ni ng - 6 0
on How to 02/ 07/ 2018 |02/ 07/ 2018
use the
Smar t
Boar d
2018 - Sof t 0 8
Skills 13/11/ 2018 |13/ 11/ 2018
2018 Open Open 6 4

Access

Access 27/ 11/ 2018 |27/ 11/ 2018



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdjdVZBSS9zMjM2aVZJT2xtY2MvVFE9PSIsInZhbHVlIjoiTUorQnoySTlDQ2x6TldFZURsUWFSVXkrZGdhQ3NBaEIwUURINFM2YStlZjZFQVhSaExia2hGODhpb080THZvTkZOZFkxTDB5aEQzZFBKdTJISFI5OEE9PSIsIm1hYyI6Ijk0YjQ4MzI1ZDRlNTE4Njc5YWRhYzgxMTA5NTVhZjgzMjBmMjZmNWViMjk5Mjk3YWFkY2VhMTIwZDVlZmY0NjUiLCJ0YWciOiIifQ==

Sour ces

Sour ces

2018

GLobal C
onpet ence:
Teachi ng
21st
Century
St udent s

17/ 12/ 2018

17/ 12/ 2018

2018

Orient at
ion for
usi ng the
Swayam
Portal for
the Online
Cour ses

20/ 12/ 2018

20/ 12/ 2018

2019

Usage of
CGoogl e
Cl assroom
in
Teachi ng

20/ 05/ 2019

20/ 05/ 2019

2019

Di sast er
Managenent
- Fire
Saf ety

Di sast er
Managenent
- Fire
Saf ety

25/ 02/ 2019

25/ 02/ 2019

2019

First
Al d

First
Aid

13/ 04/ 2019

13/ 04/ 2019

2019

Case
Witing
Wor kshop

21/ 06/ 2019

21/ 06/ 2019

2019

Co PO
Mappi ng in
Curricul um

2019

04/ 01/ 2019

04/ 01/ 2019

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

| nnovati on
and Best
Practices in
Educat i onal
Skills by
“MHRD- ARPI T,
Refr esher
Course” 01

01/ 11/ 2018

28/ 02/ 2019

40

NPTEL
Wor kshop in
associ ation
with IIT
Madr as,
organi zed by

29/ 11/ 2018

29/ 11/ 2018



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktBMjRQdjJWWHVOOGpqM3BBb3pCNGc9PSIsInZhbHVlIjoiTkIxU09EQ0xhZzBQTVRBbmtwak5DbEptSnZ3dERYWUQzWXpFa29EYzcxQUJucDd0WXYybnN5T28xbW4zcXAvejhMR2FQK2VXVG9PSXRYOWZjSUxlQU9pL2JkUFRjQWRLWG5SWTluckpVMC9YaDRWcFN2OThFRHZEL1MxSS9Wc2RDaDdlRThTTVBHeGRaV0loWHhIcjFRPT0iLCJtYWMiOiI2ZTczMGZmNGM3NGYxYzI0ZGU0NjJhODQ2MTZjNDdmZGNhMDI4ZWRhZGFjYjRmYjg2M2ZiZWUzYTliN2EyM2VmIiwidGFnIjoiIn0=

“MT, Al andi,
Pune”

Ment ori ng
Counsel I'i ng
Skills by “UGC
SPPU

12/ 12/ 2018

18/ 12/ 2018

Leadership
Devel opnent and
Institution
Bui | di ng by
“« CEDA”

01/01/ 2019

05/ 01/ 2019

Enoti ona
Intelligence by
“NPTEL”

01/01/ 2019

30/ 03/ 2019

Tr ai ni ng
Pr ograme on
Academ ¢
Leadershi p by
“Centre of
Acadeni c
Leader shi p and
Educat i on

10/ 04/ 2019

13/ 04/ 2019

Qut cone Based
Education in
Mar ket i ng
Managenent by
“SPPU and
Moder n
Institute of
Busi ness
Managenent and
Moder n Col | ege
of Engi neering”

29/ 06/ 2019

29/ 06/ 2019

Al CTE
St udent s
I nduction
Programe by “D
Y patil
Institute of
Engi neeri ng,
Managenent and
Resear ch,
Akur di ”

13/ 05/ 2019

15/ 05/ 2019

Al CTE
St udent s
| nducti on
Programe by
“Al CTE"

10/ 06/ 2019

16/ 06/ 2019

Qut cone Based
Education for
Fi nance
Accounting by “
Raj gadh
I nstitute of
Managenent”

28/ 06/ 2019

28/ 06/ 2019




View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
6 6 0 8
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

6 nmonths Maternity
Leave for Female faculty
menbers 10 days Medi cal
| eaves (every acadenmnic

year 8 days casual | eaves
(I'n every Academ c year)
Duty | eaves for attending
Conf er ences/ Sem nar s/ Rese
arch Activities and
Exam nati on purpose and
I ndustrial Training
Subsi di sed di agnhostics

and check up at Inlaks
Budhrani Hospita, KK Eye
Institute, Health

| nsurance Meditation
sessions fortnightly

Enpl oyee Provi dent Fund
Subsi di sed di aghostics
and check up at Inlaks
Budhrani Hospita, KK Eye
Institue Uniforms for
Cl ass-1V Provision for
Ration thrice a year- (10
Kgs of rice, 1 kg sugar,
2 Kgs of dal, 1 1litre
oil, 500 gnms tea Rs. 500
cash) Food fest on three
occasions in a year
Medi tati on sessions
fortnightly

Schol arshi ps for needy
students Book bank schene
at free of charge Best
student Award Counsel ling
servi ces for physical,
ment al and enoti onal
wel bei ng Vel | - equi pped
gym Soft skills Job
Skills on regul ar basis
Group I nsurance, Sanitary
Napki n Machi ne

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Al'l the internal

audi t

and bal ance sheet
in the internal

t he financi al

transaction in their

transactions are recorded into tally software.
is conducted by registrar and director of the institute followed by Externa
in a prescribed format conducted by CA Arvind Khandel wal

is prepared for the financial
and externa

is taken care for the next tine. All
formats followed by fees regulatory authority. Fees regulatory authority audit
prescribed format and for next year’'s fee

t he financi al

fixation.

year.
audit are recorded with a remark so that the sanme

I nternal Audit

bet ween May- June
Any non-conpl i ances found

records are kept in the

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Ki shor Si dhwani 35000 Bui | di ng Fund
View File
6.4.3 — Total corpus fund generated
2274278

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External

Internal

Yes/No

Agency

Yes/No Authority
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZvTjFGT21jSDh5WWRFanRpK3Z1dnc9PSIsInZhbHVlIjoiYm9YWHg3aXFiZ2xxbXBDN2NIQ3BXQnFZemNWSjQ3NXBpNTdldmtseDhuRTd4UUs0WnlaSDdSRGRjRk1QeXhTUFo5cUhkRjVrTTNNU1JDOGhVeTlCZzdiS25MdTllVFpESkk1dXYwVG9YakE9IiwibWFjIjoiYWFiMmViODQyODQ0ODQyM2M1NmIyMzhhY2ZmMjMyNDE4ZjFiZWE0YTlhMGY0MmVmMzNiNzhmMmYyNDA4MzY1YSIsInRhZyI6IiJ9

Academ ¢ Yes Ext er nal Yes | QAC,
Expert Di rector

Admi ni strative Yes Ext er nal Yes | QAC,
Expert Di rector

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents being one of the inportant stakeholders of the institute a
conpr ehensi ve feedback is taken about the curriculumof the program and the
institute functioning. 2. Parent teacher association is informally continued by
form ng the What sApp group and creating a two-way conmuni cation process. 3.
Parents are invited for various comunity engagenent activities |ike blood
donation drive, breast cancer awareness etc

6.5.3 — Development programmes for support staff (at least three)

1. Good Manners programe was arranged on 10th July 2018 to train the support

staff with sinple good manners/ habits of greeting, saying thank you etc. 2.

ATM transacti ons and safety programe was arranged on 20t h Decenber 2018gi ven

the rise in ATMfrauds 3. A programtitled Saving schenes was arranged on 10

April 2019 to create awareness in the support staff about the saving options
avail able for them.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Framework for Extension Activities a. Applied for NSS Unit of Savitribai
Phul e University Pune on 7 February 2019 b. Registered with RED CRCSS - |
Students attended Di saster Managenment, First Aid and Youth Devel opnent Traini ng
Canmp on 4th, 5th and 6th of January 2019] by Indian Red Cross Society at
Snehaseva Shi bir Parisar, Panshet road, Khanapur, Pune 2. Acadenic and
Admi ni strative Audit was undertaken 3. Research Policy with seed noney and
Leave for Ph. D fornulated 4. Conprehensive Internship Policy inplenented 5.
Staff and Student enrolnent for MOOcs [ SWAYAM and NPTEL]

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Li brary 05/ 01/ 2019 23/ 04/ 2019 23/ 04/ 2019 5
audi t
2019 Acadenmic A 05/ 03/ 2019 10/ 06/ 2019 10/ 06/ 2019 11
dministrativ
e Audit
2019 Desi gni ng 03/ 06/ 2019 25/ 07/ 2019 25/ 07/ 2019 7
Academ c
Record Book

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im8ydDczVDN6c2tWaUZZc2VLNWZRcEE9PSIsInZhbHVlIjoibElyM1hJOGZnenAveWFjT1VVZk1UeGlrNmFwZExvbk9sb1ZtQTh1Z3loZURlM09hWlpybEh0dlErSzBnRWt1SWRIcUtFVFZHek1PVmN3ME1oTUhtM29GSUVEYXNKWjlpbW5NbjFjczhzajdWSm1uSFVqcG10K2h3ZEl6NStXc2kiLCJtYWMiOiJmZjY4NDZhNDI3NGRhYmQ5ZWJmZmNhMzgxM2M0YmZkZjQzOTQzMDg4YTNhYjY2YjZkMzBkMDBlNjkwNTU3MGQ4IiwidGFnIjoiIn0=

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
G obal 10/ 03/ 2019 10/ 03/ 2019 65 5
Ment ori ng Wl k
Abhi vyakti : 07/ 03/ 2019 07/ 03/ 2019 59 5
Wrman and Law
Wonen 07/ 03/ 2019 07/ 03/ 2019 60 5
Enpower nent and
Mental Health
Per sonal 26/ 02/ 2019 26/ 02/ 2019 109 0
Hygi ene and
Wonen Specific
Di seases under
NI RBHAYA KANYA
YOJANA ABHI YAN
2018-19
Sel f - def ence 25/ 02/ 2019 25/ 02/ 2019 109 0
Sessi on under
NI RBHAYA KANYA
YOJANA ABHI YAN
2018-19
SVI M5 —Pukar - 15/ 12/ 2018 15/ 01/ 2019 210 50
Gender
Sensitization
Program
Wnen Dent al 26/ 10/ 2018 26/ 10/ 2018 90 5
Check-up free
of Charge
Gve wings to 04/ 10/ 2018 04/ 10/ 2018 90 4
your Heart
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
The Institute has taken initiatives to increase environnental consciousness and
sustainability by introducing Sustainability Accounting — here voluntary
nmeasures such as Cbserving a Meatl ess Day, Car Pooling efforts are transl ated
into saving of CO2 emi ssions [Followi ng UN gui delines and online systemc
calculator] and the results are nade known to stakehol ders and inplications of
such nmeasures are di scussed. Alternate Energy initiatives: Percentage of annual
[ighting power requirenents net through LED bul bs: Annual |ighting power
requi rement met through LED bul bs (in KWH) 37476. Annual |ighting power
requi rement (in KWH) 37476.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 134
Ranp/ Rai | s Yes 0




Braille Yes 0
Software/facilities

Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill No 0

devel opnment for
differently abl ed
students

Any ot her simlar Yes 130
facility

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Sadhu Vaswani Institute 31/ 07/ 2018 Institute is affiliated
of Managenent Studies for to Savitribai Phule Pune
Grls - EMPLOYEE HANDBOOK Uni versity and AICTE it

foll ows the general code
of conduct defined by the
Uni versity and AICTE. The
Code explicitly nentions
prof essi onal and personal
st andards of conduct by
Director, Managenent
students and staff.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Institute’s comritnent to green environnent is displayed through |ectures/
wor kshops conducted on green practices and green infrastructure (1) STAFF
I NI TIATIVES: (i) Staff nmenbers have taken to ‘wal k to work’ using public
transport at |east on sonme days and car or bi ke pooling. The inpact of these
neasures has been calculated in terns of saving Carbon Enmissions (ii). Faculty,
staff and students are encouraged to bring steel tiffin, an initiative led by
the Director

(2) INSTI TUTI ONAL PROGRAMS AND I NI TI ATIVES: (i) 98 utensils used in the pantry
are nmade of steel or glass (i) Swachh Bharat Abhiyan (ii) Plastic free week
chal l enges are held. (iv) Students and staff are requested to use staircase



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdQT0wrdGRZYzVOSTJFbEJma2xSVUE9PSIsInZhbHVlIjoiRndOajdYLzV1dVdJWnFaUmJvYUZzdjRXZzV5eXl2WFYraEFPRncrZTM5SU00WDltV1lubTJZZENnNHZMR1hnU2RKd0NrUVpWOGRjajBPeGRTcmNYc3c9PSIsIm1hYyI6IjY4NjMzZDhhZTljNGJhYzc0ZmFkNGJlN2RhODUxZWM5MWE1ZTExYTE3MTA3MzhmYjI1ZjdmNjA0NzQ4OWVhOGEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikg4R0VaOUZpcENwazhBZG9uY2lud2c9PSIsInZhbHVlIjoiUFphb0R3WXRva1RPTGM5MmVpNVI0eS9kNHhuaGNzTFI3R2NMTUpPclFIT2Y5WkNPaWgzSWFjWkVpaWlBWVNwWGRobFQwRmpYT2xFaDJhY0RzTFMvVURsWkJ3UFB2QVdzOUVlTHNWeXJPMUU9IiwibWFjIjoiYWEzZmJiNTgwZDE2NjViZjY5N2RhNjg0NGM3NDJjOGQ1OWUxMTM5OGZmOGQ3NGM2MGJmODNmNTIxYTIxMjViMSIsInRhZyI6IiJ9

instead of lifts. (v)Bionetric systemfor teaching and non-teachi ng attendance.
(vi) The Institute as a policy offers saplings or other fornms of menentos

i nstead of real flower bouquets to guests. (vii)Tally software for Financial
transaction records (viii) Use of paper is avoided or reduced by 1. Using

-Vriddhi software for online attendance record nai ntenance, fees etc. 2. Notice
[Circulars are sent on e-nmail and Watsapp. 3. Investnent in e -books and
renote access to Library so that staff and students can avoid phot ocopyi ng,

printing (ix) Oganisation of prograns for Environment consciousness and
sustainability 1. The Institution organi ses Meatless Day a few tines in a year
to reduce carbon eni ssions 2. Wrkshops on naki ng Eco Friendly Ganapati idols,
maki ng eco-friendly bags from newspapers, |ectures on sustainability,
wal k/ cycl e days, tree plantation drives, river cleaning etc.

(3) I NFRASTRUCTURAL SYSTEMS: (i) WASTE MANAGEMENT: The Institute’s waste
managenment policy focuses on the practice of enploying three basic strategies
reduction, reuse and recycling. Various neasures for waste managenent are: (I)
SOLI D WASTE MANAGEMENT: (a) Dry and wet wastes are kept in separate containers

(b) *Snowy Burn Sanitary Napkin Burning |Incinerator’ (upgraded version)
install ed washroom for safe disposal of sanitary pads. (c) Paper wastes are
reused by printing on the blank side of used papers for print docunentation.
(d) Students nmake bags from old newspapers. (e) Dry leaves in the canpus are

coll ected together in a container and converted to conpost. (f) MOU with Brown
Leaf for disposal of brown leaves. (I1) LI QU D WASTE MANAGEMENT: (a) MU with
I nl aks andBudhrani Hospital for conversion of organic nmaterial waste into
bi ogas and for use of STP. (b) Recycled water from STP treatnent is used in
toilet flush. (111) E-WASTE MANAGEMENT: (a) MoU with SWACH for collection and
recycling of E waste. (b) E waste collection drives. (ii) Water Managenent: (a)
The institute has Rai nwater Harvesting Structures and Utilization systemon the
canmpus as per norns of Pune Minicipal Corporation. (iii)ELECTRI C EQUI PMENTS

(I') All ordinary lights are replaced with LEDs. (I1) Roof top solar pane

installed on Canpus. (iv)The Institute has G een | andscapi ng.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The institutes best practices are: (1) Title of the Practice: Sustainability
accounting initiative Objectives: ¢« To practice Sustainable and Et hical
practices in Teaching and Learning process ¢ To take forward the Founder’s
vi sion of Sustainable lifestyle further with introduction of sustainable
accounting. ¢ To be recognised as green campus with green practices « To build
research base in Sustainable Practice on and off canpus for i mredi ate stake
hol ders. The context: The institute is entering the conpletion of its first
decade since inception in managenent studies with a pelage to neasuring
sust ai nabl e practices on and off canpus by its imedi ate stakehol ders. Though
this seens to be a new practice by many, it is a century old practice
i ntroduced the Founder Sadhu T L Vaswani through his work of uplifting wonen
t hrough education and sustainable |ife practices. The institute now focuses on
the neasuring these practices inplenented on canmpus using nodern nethods of
out come neasurability. Thus, first steps towards sustainable accounting
practices, where research was conducted to neasure two sustainable activities
on canpus for the current academ c year 2018-2019. The Practice: Sustainability
accounting initiative: Carbon Foot Print nmapping for the academ c year
2018-2019. The institute practices Sustainable Ethical practices through a
Sust ai nabl e Canmpus: Institute takes pride in inplenmenting various sustainable
practices on canmpus which are in line with the United Nations G oba
Sustainability Goals. The institute has mapped Carbon Foot Prints by
cal cul ati ng Carbon di oxi de (CQ2) em ssions saved by the follow ng: (a)
Conducting a sustainability research study on staff menber’s voluntary choice
of sustainable transportation facilities |ike walking to work, cycling, public




transport and car or bike pooling. The focus to calculate the CO2 em ssion
saved by 6 staff nenbers (50 present staff) switch to sustainabl e node of
transport for one year. The enpirical result proved that a significant vol une
of CO2 Emi ssions of 34.848 tons for the year 2018-2019 was saved fromemtting
into the ecosystem The first sustainability accounting for the institute for a
smal | voluntary step. (b) A research study was conducted to understand i npact
of observing Meatl ess Day on the Ecol ogy. On 25th Novenber, 2018 a total of _
nunber of students went neatless for a day to celebrate the birthday of the
patron Sadhu T L Vaswani. A questionnaire was floated to the participants, 27
students responded. Using this data, CO2 Em ssions was calcul ated for the
respondents going neatless for one day. The enpirical result shows a tota
savi ngs of 262.457 tons of CO2 Emi ssions on the given day in the ecosystem for
goi ng neatless. Entrusting that sustainable practices at the institute result
in a positive inpact on the ecosystem (c) The institute follows the principals
of ethical practices inits day to day functioning, laid by its patron Sadhu T
L Vaswani and founder Dada J P Vaswani. Thus, it inplenments and practices green
ecosystem and wel | equi pped green infrastructure before a nmandate is issued by
governi ng agency. Evidence of Success: The sustainable initiatives on the
campus resulted in positive CO2 em ssion savings. Research conducted on two
practices, nanely: sustainable choice of transportation facilities voluntarily

opted by sone of the staff nenbers and the Meatl ess Day observation

has
resulted in saving a total

of 297.305 tons of CO2 Emissions in the period
2018-19. Probl ens encountered and resources required: The probl enms encountered

for inplenenting sustainable accounting: (1) Even though the institute has many
sust ai nabl e practices since its inception they were not nmeasured for inpact on
the ecosystem One reason could be that being a nmanagenent institute the
institute |lacked a bent of mnd towards using the influence of fundanmental
sci ences in managenent research for accounting sustainability. (2) The
institute has a small human resource base for running the organization. Thus,
the research study was done on 6 staff menbers’ choice of sustainable
transportation facilities and its inpact on the ecosystem (3) The second
sust ai nabl e study focused on the inpact of ‘Meatless Day’ observed on 25th
Novenber, 2018 on the Ecol ogy. The study faced problens in collecting data form
all nmenbers who pl edged to observe ‘Meatl ess Day’'. Thus,
based on 27 active respondents going neatless one day. (2) Title of the
Practice: Introduction to MOOCs and Fli pped C assroom system [ Modern Pedagogy]
(bj ectives: ¢ Introducing students to high quality online courses designed by
1 Ms/ 11 Ts and avail abl e on SWAYAM and NPTEL platfornms [ increasing their
functional know edge and enployability] ¢ Exposing themto advanced pedagogy
used in these courses and conplenenting it with flipped classroom pedagogy The
context: The institute has incorporated interesting pedagogi cal m x throughout
its existence to help realise its vision of providing affordable quality
education for professional devel opnent of wonmen in managenent. To further this
goal, and to keep pace with contenporary pedagogi cal advancenents, it
i ntroduced Flipped C assroom system for MOOCs. The system al |l owed for exposure
to contenporary and industry relevant know edge, technol ogy driven teaching
aids, affordability, individualistic, self - paced | earning and conpl enented
these with bl ended cl assroomteaching to assist students to clarify concepts,
suggest sone additional reading or explain concepts required as pre readi ng and
general ly keep them notivated so that they do not drop out of the courses. This
step has at once led to capacity building and created an urge for lifelong
| earni ng anong students. The Practice: 1. An orientation programwas held for
students wherein they were introduced to the concept of MOOCs, SWAYAM and NPTEL
and the utility and the high quality of these courses at affordable fees was
expl ained 2. Faculty too registered for these courses as part of their KRAs 3.
An effort was nade to match | earning needs of students and these were matched
with courses available. Students were counselled about course choices 4.
Fl i pped cl asses were conducted to keep the students engaged and avoi d dropouts

the calculation is




5. Progress was nonitored Evidence of Success: The success is evident from
student enrol ment and conpl etion of the courses defined under the Program Name-
Managenent Effectiveness Program by Swayam Online Courses/ NPTEL Course with
Indian Institute of Managenent Bangal ore as know edge partner. The details are
i ndi cated bel ow for the academ c year 2018-19: (1) Financial Statenent Analysis
and Reporting conpleted by 20 Students. (2) Financial Institutions and Markets
completed by 17 Students. (3) Human Behavi our conpleted by 11 Students. (4)
Sal es and Distributi on Managenent conpleted by 2 Students. (5) Introduction to
Mar keting Essentials conpleted by 4 Students. (6) English Speaking Course
conpleted by 1 Student. (7) Better Spoken English conpleted by 1 Student. 1. A
total of 53 students out of 56 from MBA batch 2017-19 and MBA Batch 2018-2020
who opted for these courses benefited through this systemand a total of 53
certificates were earned by the students in the given academ c year. 2. The
Savitribai Phule Pune University has introduced and accepted MOOSs for credits
in their revised Curriculum 2019 indicating the success of our proactive step
in this direction. Problens encountered and resources required: 1. Convincing
the students about the utility of these courses 2. Cetting faculty to invest
their time in flipped classroomteaching 3. Students had to travel to Minba
[from Pune] to appear for their exans as the centre was not available in Pune

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://svins-pune. edu.in/university-results/institutes-best-practicel

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Arranging for Private Schol arshi ps to Fund Education The institute has, as its
vi sion and focusses its energies in the direction of enpowering wonen by
providing themw th affordable, quality managenent education. |t endeavours to
provi de equity and access to such education to all eligible wonen irrespective
of caste, colour and creed. Toward this end, 1. As an Institutional Policy- we
choose not to indulge in paid formof nedia pronotion, resulting in |owering
fees and keeping them affordable. 2. Students are guided regardi ng Govt.
schol arships. This has led to 28 age of students being beneficiaries of such
schol arships [this even though the Institute is a Linguistic Mnority
Institute] 3. For those who are not eligible for these governnental
schol arships but are ill equipped to pay fees, special efforts are put into
arrange for schol arshi ps by philanthropists and even industry. This year, we
were successful in getting SYSKA- LED to sponsor fees to the tune of Rs.
286826/ - for six students. O these, one is a suffering frommjor thal assem a
and the other is a daughter of a road- side vegetable vendor. The Institute
ensures quality by providing the best of infrastructure, IT facilities, well
qual i fied teachers, introduction of add on/ certificate courses by professiona
agencies at rock bottomfees. For exanple, an |IELTS course offered by one of
the best Centres in Pune [which charges over Rs. 6000 per person for the said
course] offers such a course [sane nodul es] at a nere Rs. 600 at our Institute.
This is owing to our brand equity and conmmitnent to ethics and enpower nent of
worren. I ndustrial visits [including international exposure] interface with
i ndustry experts and professionals further helps to enhance the quality of our
educational inputs. Holistic devel opnent is assured through provision of
character -based education. Qur endeavors thus are always focused on providing
af fordabl e quality education!

Provide the weblink of the institution

http://svinms-pune. edu.in/
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8.Future Plans of Actions for Next Academic Year

The institute's future plans for the academ c year 2019-2020: (1) Acadenic edge
markers: (a) Rubrics for all internal evaluations of courses for scientific
measur enent of Course Qutconme and Program Qutcone. (b) Intensive Feedback system
Advancenent in feedback system and neasurenent of outcone-based teaching and
[ earning. (c) Flipped classroomsystemfor online international certificate
courses relevant to the syllabi to attain Programme Educational Cbjectives (d)
Establish d obal News Goup for global current affairs. (e)Demand driven decision
to apply for NPTEL Local Chapter, enhancing flipped classroomsystemfor courses
on SWAYAM and NPTEL. (f) Application for new academ c program Bachel or of
Managenent Studies to SPPU. (g) MOU with Yoga-Kaival ydham for a certificate
course. (h) Tying up with institutions of National |nportance for academn c
devel opment like: NIBM ClI, MHRD Mnistry, etc. (2) Research burgeoning Plan
(a) Gradual ly increase the nunber of Associated Ph.D Quides at the institute's
Ph. D Centre (b) Organi zing research Conferences/ Seni nars/Wrkshops, etc. (c) To
sign a multi-di nensional cooperation MOU with Wrld Trade Centre in areas |ike
desk research, internships and becon ng know edge partners of WICin its various
events under strengthening of I|ndustry-Academ a Network. (d) Start-up
/1 ncubation: Conducting Start-up /lncubation of SPPU through Ideation-I|dea
Ceneration conpetition, progranms hosting for ‘12E connect’ Installation of
I ncubation Centre for incubating start-ups MOUs with rel evant organi sations |ike
Maharashtra Centre For Entrepreneurship Devel opment Mnistry of Mcro, Snal
Medi um Ent er pri ses and Kumar Builders etc. for fostering start-ups and
entrepreneurs. (3) Infrastructural up-gradation: (a) Up-grading classroom
technology - installing Interactive LCD Projector: EPSON EB 695 W or-WKGA3500.
(b) Geater investnent in e-books and e-resources Calibre repository etc(c)

I nt ernet bandwi dth up-grade from 32 MBPS to 50 MBPS. (d) Construction of a

Badmi nton court on the Canpus. (e) New nodules to be introduced in ERP — Vriddhi
software. (4) Quality Assurance and Certification: (a) Appointing a CA for
internal audit. (b) Commencing work on NBA (5) Students Activities: (a) Augnented
prof essi onal Gui dance program include conpetitive exam nation guidance through

i ssue of Exam notifications, guest |ectures, specialised inputs from subject
experts, etc. (b) Increasing nunmber of exposures through co-curricular, extra-
curricular and sports activities. (c) International Cell Inception. (d) Coffee
with Director — a skip level nmeeting with students for free discussion on
personal and organi zational |evels (6) Extension activities(a) National Service
Schene (NSS) unit to be nodal point for undertaking extension activities for

i mpact driven Conmunity outreach prograns. (7) Green Initiatives: Sustainable
Institution: (a) Sustainability accounting: Systematically neasuring carbon
footprint of various activities on canpus and neasures for reducing the sane. (b)
Green building Audit. (c) Launching Ecol ogy Crew for spreading sustainability
awar eness. M scel | aneous: Mre enphasis on welfare for nonteaching staff nenbers-
wor kshops on soft skills, physical and nmental wellness etc.
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